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Editorial

Rok 2014 bol pre Nadaciu Granvia rokom dspechoy,
zmien a novych prinosov.

Zmeny prebehli na viacerych frontoch.

Rozlucili sme sa s niektorymi ¢lenmi Spravnej rady
a vyberovej komisie a do ich radov sme privitali novych.
K vyberovej komisii pribudla Lucia Komanicka, ktora Si-
kovne nasla aj novych patrénov. Svojou expertizou Na-
dacii teraz pomaha aj nova ¢lenka predstavenstva Lucia
Cintulova. Do predstavenstva sme s radostou privitali aj
riaditela spoloénosti EUROVIA SK Roberta Sinalyho. Na
sklonku roka sme sa rozlucili s Ericom Genetre, pred-
sedom predstavenstva, ktorého praca bola pre Nadaciu
velkym prinosom. Eric nielenZe motivoval zamestnancov
k patronatu a sdm pomahal jednotlivym projektom, do fun-
govania Nadécie zaviedol niekolko pozitivnych zmien. Na
Ericove miesto sme privitali nového riaditela spolo¢nosti
GRANVIA, pana Marcela Viala. Verime, Ze praca v Nadacii
pod jeho vedenim naberie este hlbsi rozmer pri propago-
vani komunitnych projektov v Tretom sektore.

Azda najvyraznejSou zmenou je podpora spolo¢nosti
EUROVIA SK, ktora je od roku 2014 plnohodnotnym ¢le-
nom Nadécie a prave vdaka jej spolupraci sme mohli roz-
$irit ponuku finan€nych grantov z troch na osem regiénov.
Zameranie pomoci aj na vychod krajiny, kde ma EUROVIA
SK svoje sidlo, a kde percento nezamestnanosti dosahuje
dvojciferné ¢isla mala velkd odozvu.

Z 37 projektov v roku 2014 bolo az 67 percent z nich prave
z novo pridanych regiénov.

Dovolim si eSte ostat pri zmenach a Cislach. Rok 2014
bol rokom, kedy sa Nadacia Granvia po prvykrat mohla
uchadzat o tzv. dve percentd z dane. Ide o program, pri
ktorom mdzu firmy alebo aj individudlne osoby venovat
dve percentnd zo svojich dani na ¢innost Nadacie. Po
prvykrat sme ziskali 17 000 Euro, €o tvori patnast percent
z celkového rozpoctu Nadécie. Za vietky tieto finanéné
prispevky sme nesmierne vdacni.

V' radoch patrénov sme taktieZz zaznamenali velky

Uspech. Patréni z predoslych projektov mali chut zopa-
kovat si tuto dobrovolnicku rolu a zarovert ndm pribudli
aj celkom novi a to zo vSetkych kutov Slovenska. Firemna
filantropia tak prehlbuje nasu korporatnu cinnost a ako
spolo¢nosti méZzeme hrdo povedat, Ze sme dobry zodpo-
vedny partner. Samotni zamestnanci prevzali iniciativu
aj pri odporucani projektov na finanéné granty, ¢o ndm
znacéne ulahéilo pracu a do uzSieho kola sme mali pri-
pravenych viacero kvalitnych a podmienky splfiajtcich
projektov.

Nase podakovanie patri aj stalym donorom, zakladatelom
Nadécie, akciondarom Vinci a Meridiam a spolocnostiam
GRANVIA a Granvia Operation.

Verim, Ze mbézem rok Nadacie Granvia zhrnat, ako rok,
ktory priniesol svoje ovocie. Verim, Ze dalSie zmeny
a prinosy nés ¢akaju aj v dalsom roku. Ta najvacsiu zmenu
v Zivotoch ludi, ktori to najviac potrebuji mo6zu urobit
prave ludia. Uprimne verim, 7e vynalozime véetku ener-
giu nato, aby sme tieto zmeny robili stale a pre dobro nas
vSetkych.

Pod'akovanie:

O fungovanie Nadacie sa stara vela [udi. Okrem predsta-
venstva a vyberovej komisie Nadacia funguje aj vdaka
dobrovolnikom - patrénom a na legislativny chod dohlia-
daju experti z Nitrianskej Komunitnej Nadacie, kym na
legislativne zmeny implementované do Nadacie dohliada
nas pravny poradca Adam Hodofi. Specidlne podakovanie
patri odbornej kozultantke Adriane Petrovej za jej pedant-
ny a profesionalny pristup.

Mia Bajakova
Spravca Naddcie Granvia
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2014 was a year of successes, changes and new benefits
for the Foundation Granvia.

Changes have taken place on several fronts.

We said good-bye to some members of the Board of Di-
rectors and Selection Committee and in their ranks, we
welcomed new faces.

Selection Committee opened its doors to Ms. Lucia
Komanickd who promptly helped with finding new pro-
ject patrons. Mrs. Lucia Cintulova has employed her ex-
pertise as the new member of the Board of Directors.
To this body, we also welcomed the General Director of
EUROVIA SK, Mr. Robert Sinaly.

Mr. Eric Genetre, former Chairman of the Board complet-
ed his time in the Foundation toward the end of the year.
His contribution to the Foundation has been significant,
Eric played a great part in motivating the staff towards
patronage roles and himself played an active part in help-
ing the projects. He also implemented several positive
changes.

The role of the Chairman of the Board of Directors has
been filled by the current CEO of GRANVIA, Mr. Marcel
Vial. We believe that the work of the Foundation under his
leadership will gather even a greater momentum whilst
promoting community projects in the Third Sector.

Perhaps the most significant change is the joining of
company EUROVIA SK, which became part of the Foun-
dation in 2014 and it is thanks to this cooperation that we
were enabled to geographically extend our support net-
work from three to eight regions of Slovakia. Spreading
our help also to the north and east of the country, where
EUROVIA SK has its headquarters, and where unemploy-
ment rates reach into double digits, had a great response.
Of the 37 projects submitted in 2014, 67 percent came
from the newly added regions.

Allow me to remain with changes and numbers. 2014 was
the first year when Foundation Granvia was qualified to
apply for the so-called two percent tax. This is a particular

Foreword

tax scheme, enabling corporate companies and individu-
als donate two percent from their tax revenue to a founda-
tion. For the first time, we were able to receive 17 000 Euro,
which constitutes twenty percent of the total annual
budget. We are grateful for all financial contributions.

Our thank you also goes to our regular donors, partners
and founders, Fondation Vinci pour la Cité, Meridiam and
companies GRANVIA, Granvia Operation and EUROVIA SK.

We have also noted a great success among the patrons.
Previous project patrons had a desire to repeat this volun-
tary role and at the same time, we welcomed new spon-
sors from all over Slovakia. Corporate philanthropy thus
deepens our activities and energizes community relation-
ships. Our employees took initiative when recommending
new projects and upon announcing a grant call we had
several high quality applications.

My sincere and heartfelt THANK YOU also gees to all the
patrons and volunteers of the Foundation Granvia for you
relentless work and committment.

| believe | can conclude that the year of changes did bear
its fruit. | trust that more benefits and maybe changes are
awaiting us in the next year. The greatest change can be
made in the lives of people who need it. And only people
can help people. | sincerely wish you all the energy and
desire to bring those changes and make them happen for
the better of all of us.

Thank you

Effective functioning of Foundation Granvia is ensured by
many people. Apart from the Board and Selection Commit-
tee, the Foundation is also active thanks to its volunteers.
The compliance with legislation is ensured by the experts
from Nitra Community Foundation, while any implement-
ed changes are checked by our legal advisor Mr Adam
Hodon. My special thanks goes to our consultant Ms Adri-
ana Petrova for her punctual and professional approach.

Mia Bajakova
Trustee of Foundation Granvia
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NADACIA GRANVIA

Bewomam— FOUNDATION GRANVIA
| zakladatelia | o Compenes

- .
~® GRANVIA P €EUROVIA
viNEGSI f.’
GRANVIA, a.s. Granvia Operation, a.s. Fondation VINCI Meridiam Infrastructu- EUROVIA SK, a.s.
koncesionar rychlostnej cesty prevadzkovatel rychlostnej Pour la Cité re Managers SARL novy ¢len od roku 2014
R1PRIBINA | concessionaire  cesty R1 PR1BINA | operator of Nadacia skupiny VINCI akcionar spolocnosti GRANVIA new member since 2014
of R1 PR1BINA expressway R1 PR1BINA expressway Foundation of the VINCI group shareholder of GRANVIA

B Podpora projektov neziskovych organizacii achranenych dielni B Socialna inkldzia
Supporting projects of non-profit organizations and protected workshops Social Inclusion

B Podpora inovativnych projektov B Podpora solidarity vspolo¢nosti
Supporting inovative projects Support of solidarity in society

B Prispievat ktrvalo udrzatelnému rozvoju
To contribute to sustainable development
B Bojovat proti vSetkym formam socialnej exklizie
To fight against all forms of social exclusion
B Podporovat inovativne projekty
To support inovative projects
B Podporovat firemnd filantropiu cez tzv. patronat
To support corporate philantropy through the so called patronage

B Prinasat dlhodobd pomoc
To bring long-term assistance
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2014 5%

20%
M Nitriansky kraj / Nitra
50% region
i Banskobystricky kraj /
30% Banska Bystrica region

I Bratislavsky kraj /
Bratislava region

.
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Organy Nadacie GRANVIA

Bodies of GRANVIA Foundation

Spravna Rada / Board of Directors

Clenovia / Members

ERIC GENETRE
Generalny riaditel, GRANVIA, a. s.
Chief Executive Officer, GRANVIA, a. s.

FRANCOIS SCRABALAT
Generalny riaditel, Granvia Operation, a. s.
Chief Executive Officer, Granvia Operation, a. s.

Predseda spravnej rady
The chairman of the Board of Directors

ROBERT SINALY
Generalny riadtitel EUROVIA SK
CEO of EUROVIA SK

ERIC GENETRE
Generalny riaditel, GRANVIA, a. s.
Chief Executive Officer, GRANVIA, a. s.

MARTIN SCHLOR
Financny riaditel, GRANVIA, a. s.
Chief Financial Officer, GRANVIA, a. s.

FRANTISEK SNOVAK
Civil Engineer, Granvia Operation, . s.
Civil Engineer, Granvia Operation, a. s.

Spravca / Trustee

EMMANUEL WALLISER

Investment Director, Meridiam Infrastructure
Investment Director, Meridiam Infrastructure

CHANTAL MONVOIS
Spravca nadécie Foundation VINCI pour la Cité
Trustee, Fondation Pour La Cité

MARIA BAJAKOVA
Communications manager GRANVIA, a. s.
Communications manager GRANVIA, a. s.

Revizor / Foundation s Supervisor

BEATA HIRT
srpravkyiia komunitnej Nadécie Zdravé Mesto
Trustee of Foundation Healthy Town

LUCIA CINTULOVA
externd poradkyna Nadécie Granvia
External Advisor of Foundation Granvia

ADAM HODON
Partner a Tax advisor, Kinstellar, s. r. o.
Partner and Tax advisor, Kinstellar; s. r. o.
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Vyberova komisia / Selection Committee

Eric Genétre
Generalny riaditel GRANVIA, ass.
Chief Executive Officer, GRANVIA, a.s.

Emmanuel Walliser

Investment Director;
Meridiam Infrastructure

Francois Scrabalat

Generélny riaditel Granvia Operation, a.s.
Chief Executive Office, Granvia Operation, a.s.

Camille Destans

Responsible for Development,
Fondation Pour la Cité

Alena Csoltiova

Assistant to CFO, GRANVIA, ass.
Asistentka Financného riaditela, GRANVIA, a.s.

Lubica Lachka
Spravkyria Nitrianskej Komunitnej Nadacie
Trustee of Nitra Community Foundation

Rébert Kiss
Manazér pre vztahy s verejnostou,
Granvia Operation, as.
Communications Manager, Granvia Operation, a.s.

Lucia Komanicka

Manazérka pre vztahy s verejnostou EUROVIA SK
Public Relations Manager, EUROVIA SK
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SPOLOCNE TOHO DOKAZEME VIAC

Ulohou Nadacie je nielen pomahat finanéne, ale aj ludsky.

Spolo¢nosti, ktoré za Nadaciou stoja - Vinci pour la Cité,
Meridiam, GRANVIA, Granvia Operation a EUROVIA SK
podporuju rozvoj tzv. firemnej filantropie angaZovanim
svojich zamestnancov do jednotlivych projektov.

V praxi to zamena, Ze kazdy podporeny projekt zaroven
dostane svojho patréna. Jeho tlohou je pomahat v rdmci
svojich moZnosti a skisenosti.

Zamestnance sa stava patrénom na dobu trvania realiza-
cie projektu, teda na jeden rok a to dobrovolne. Samozrej-
me, mnohi si tito Glohu radi prediZia a s lidrami projektu
ostdvaju v kontakte aj po skonceni.

Forma pomoci patréna projektu zavisi od vzajomne;j
dohody.

V minulosti sa nasi patréni zapajali do fyzickych prac
v tvorivych dielfiach, pomahali ucit a vzdelavat klientov
v oblasti bezpec€nosti. Niektori sa podielali na adminis-
trativnych pracach, ¢i prekladoch. Viaceri patréni vdaéne
ponukli svoje technické schopnosti a dozerali na rekon-
Strukcie priestorov.

Patrénom sa moZe stat kazdy zamestnanec dobrovolne
a opakovane. Zaroveri méZe jednému projektu pomahat aj
viac ako jeden patrén.

Ak méte chut a zaujem stat sa patrénom

aj vy, staci ak ndm poslete email na adresu:
info@nadacia-granvia.sk

Spolocne toho urobime viac.
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TOGETHER WE CAN DO MORE

Foundation Granvia seeks to help charity projects not
only on a financial level, but also on a human side.

Companies behind the Foundation - Vinci pour la Cité,
Meridiam, GRANVIA, Granvia Operation and EUROVIA SK
all support the so-called corporate philanthropy.

In reality this means that each supported project is also
given its patron, whose role is to help in any way possible.

An employee can become a patron for the length of the
project duration, that is one year and this task is volun-
tary. Of course, many patrons enjoy the patronage so
much they prolong their cooperation with project leaders
and remain in touch long after the particular project im-
plementation is completed.

The nature of patron’s aid is subject to mutual agreement
between the patron and the project leaders.

Every employee can become a patron voluntarily and re-
peatedly. Also, one project can have more patrons

simultaneously.

If you would like to become a project patron,
please email us at info@nadacia-granvia.sk.

Together we can do more

patrén

podstatné meno

1. osoba, ktora je zékaznikom, klientom, alebo platiacim
hostom, a to najma pravidelnym, predajne, hotela,
alebo podobne.

2. osoba, ktora podporuje peniazmi, darmi, usilim,
alebo podporovanim umelca, spisovatel'a, mizea,
poslania, charity, Specidlnej akcie alebo podobne:
patrén umenia;

3. osoba, ktorej podpora alebo Ziadana ochrana, alebo
potvrdend venovanim knihy alebo inej prace.

4. svaty patron

5. Osoba, ktora poskytuje stistavnii pomoc
alebo zastitu

pa-tron [pey-truh n]

noun

1. aperson who is acustomer, client, or paying guest,
especially aregular one, of astore, hotel, or the like.

2. aperson who supports with money, gifts, efforts,
or endorsement an artist, writer, museum, cause,
charity, institution, special event, or the like: apatron
of the arts; patrons of the annual Democratic dance.

3. aperson whose support or protection is solicited or
acknowledged by the dedication of abook or other work.

4. patron saint.

5. Roman History. the protector of adependent or client,

often the former master of afreedman still retaining
certain rights over him.
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Neziskova organizacia:
Divadlo z Pasaze

Projekt: Divadelna skuSobnia a novy priestor

pre komunity

Grant: 14 838,15 €

Patrén: Robert Kiss, Granvia Operation

Oblast: socialna inkluzia

[udia s mentalnym postihnutim

Ciel'ova skupina:

Region: Banskd Bystrica

Divadlo z PasaZe zamestnava ludi s Downovym syndrémom,
naozaj §lachetny projekt, ktorého herci uz viac ako desatro-
Cie rozosmievaju divakov doma, ale aj v New Yorku, Brazilii,

¢i Rusku.

Nadéacia Granvia veselému timu hercov umoznila vybudo-
vanie skisobne, kde m6zu nerusene nacvicovat svoje nové
inscendcie a komédie, ¢i improvizovat svoje napady pod ve-

denim profesiondlnych reZisérov a dramaturgov.

S cielom sustredit sa viac aj na ich domovské mesto Banska
Bystrica, sa Divadlo z Paséze s vervou vrhlo do novej sezény
a okrem spojazdnenia skiSobne pre hercov zaroven verej-
nosti spristupnili zdhradu, kde sa po letnych veceroch méze-

te kultdrne zabavit aj inak ako len v klasickom divadle.

Patrénom projektu bol Robert Kiss, ktory investoval predo-

vSetkym svoj kreativny input.

Robert Kiss: ,Pocital som s tym, Ze to pre mria
bude dotyk s inou dimenziou. A aj bol. Stretol som
ludi's velmi bohatym a farebnym vndtornym sve-
tom a s origindlnym, ale predovsetkym autentickym pre-
javom. Som rad, Ze sme im pomohli zlepsit podmienky na
divadelnu pracu, ktora je pre nich zarover aj terapiou. Pra-
jem si, aby svojich divakov mohli este dlhé roky vtahovat do
svojho zézracného sveta. Dohodli sme sa na tvorbe blogu,
aby sa aj touto formou mohli dostat bliZsie k svojim divakom

a pripadne oslovili aj novych.”
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Project: Theatre Rehearsal Room

Grant: 1483815 €

Patron: Robert Kiss, Granvia Operation

Area: social inclusion

Target group:

mentally disabled people

Region: Banska Bystrica

Divadlo z Pasaze (Theatre from the Passage) employs
people with Down Syndrome; it’s truly a bighearted pro-
ject, whose actors have been entertaining audiences from

all over the world for more than a decade.

Foundation Granvia enabled the merry team of actors to
build a rehearsal room, where they can practice their new

sitcoms and comedies or improvise their ideas under the

guidance of the professional directors and scriptwriters

without disturbance.

In order to focus more on their hometown of Banska Bys-

trica, Divadlo z PasazZe rushed into the new season with

Non-profit Organization:
Divadlo z pasaze

energy and enthusiasm and besides enjoying the new re-
hearsal room, the Theatre welcomed the public to their
garden performances. Fun culture evenings through-
out the summer gave the local audience a whole new

experience.

Patron of the project was Robert Kis$, who primarily in-

vested his creative input.

Robert Kiss: | was counting on the fact that for me

it will be a contact with another dimension. And
it was indeed. | met people with a rich and colourful inner
world and with an original but mainly authentic expression.
I am glad we could help to improve the conditions for theat-
rical work, which for them is also a therapy. | wish for them
to be able to drag their spectators into their magical world
for many long years. We agreed on the creation of a blog, so
that they can even this way get closer to their audiences and

eventually approach new ones. “
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Chranena dielna

Protect Work

Projekt: Pracovna integrécia na plny plyn

Grant: 11000 €

Patrén: Rendta Chmarova, GRANVIA

Oblast: pristup k zamestnaniu

Ciel'ova skupina: [udia s postihnutim alebo

20 socidlne slabsieho prostredia

Bratislava

Region:

Chréanena dielfia Protect Work dlhodobo poméha zamest-
navat a integrovat ludi so zdravotnym postihnutim. Ich
nevyhovujlce priestory sa stali nepouZitelné pre viace-
rych klientov. Viedlo do nich prili§ vela schodov a navy-
Se kanceldria susedila s miestnym hlu¢nym callcentrom.
Sanitarne priestory boli taktiez nevyhovujuce pre klientov
s tazkym fyzickym postihnutim.

Grant Nadacie Granvia bol vyuZity najma na zabezpe-
Cenie kvalitnych a vyhovujucich podmienok pre klientov

pracujicich v oblasti Gétovnictva. Protect Work tak zvysil
svoje kapacitné moznosti a zaroven je pre lidrov projektu
mozné implementovat nové formy tréningov a integracie.

Spolupraca patrénky Rendty Chmarovej sa sustredila
najma na poskytovanie know-how v oblasti bezpecnosti
a rady spojené so sprevadzkovanim novych priestorov.

Renatka Chmarova: , Nie kazdy z nds ma moz-

nost preZit svoj Zivot v zdravi a byt plnohodnotne

zaradeny v spolocnosti, niekedy sa jeho zdravot-
nd situdcia zmeni' v okamihu. Pri spolupréaci s tymito fud-
mi som spoznala rézne tazké Zivotné osudy a videla, ako
pre tychto obdivuhodnych a talentovanych ludi je déleZité
vedomie, Ze su tu ludia, ktorym nie je lahostajnd ich Zivot-
nd situdcia a usiluju sa zlepsovat ich pracovné podmien-
ky. Tymto im davajd Sancu na rozvoj a sebarealizaciu.”
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Project: Work Integration at Full Speed

Grant: 11000 €

Patron: Renéata Chmarova, GRANVIA

Area: access to employment

Target group:

disabled or socially under-privileged persons

Region: Bratislava

Sheltered workshop Protect Work has a long history of
helping to recruit and integrate people with disabilities.
Their premises did not meet the standards required for
people with disabilities. There were too many stairs and
the office was adjacent to the noisy call centre. Sanitary
facilities were also unsatisfactory for clients with severe

physical disabilities.

Grant of Foundation Granvia was used mainly to ensure
quality and satisfactory conditions for the clients work-
ing in the field of accounting. Protect work thus enhanced
its capacity and at the same time it found it possible to
implement new forms of training and integration for the

team leaders.

Protected Shelter
Protect Work

Cooperation of patron Renata Chmarova focused mainly
on providing know-how in the field of safety, advices

associated with operating new premises.

Renatka Chmarova: Not everyone has the oppor-

tunity to live in health and be able to fully function

in the society. Sometimes our lives can change in
an instant. While working with Protect Work | discovered
the bravery of people whose fates haven ‘'t been so easy.
They are admirable, talented and it is important to make
sure they feel that we are not ignorant to their needs. As
a society we must do our bit to improve their lives as
much as possible. This project improved their working
conditions and further allowed for their growth. “
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Chranené pracovisko

Okraj

Projekt: E-shop

Grant: 3741€

Patrén: Izabela Durkovi¢ova, GRANVIA

Oblast: socialna inkllzia

dlhodobo nezamestnani

Cielova skupina:

Region: Bratislava

Chrénené pracovisko Okraj v Bratislave zamestnava nie-
len Tudi so zdravotnym postihnutim, ale aj tych, ktori su
dlhodobo bez préace, postretol ich tazky osud a snazia sa

opat najst si svoje plnohodnotné miesto v spolo¢nosti.

Terapia pracou sa za niekolko rokov fungovania zdruzenia
ukézala ako osvedéeny spdsob opéatovnej integracie do

spolocnosti.

Praca s dekoracnymi doplnkami sa tesi velkému zaujmu
medzi zadkaznikmi, preto sa Nadacia Granvia rozhodla
podporit toto zdruZenie poskytnutim finanénych pros-
triedkov na vytvorenie e-shopu, kde si teraz Sirokd ve-

rejnost moze zakupit v Okraji vyrobené sviecky, vence, Ci

malovanu keramiku. Grant poslizil aj na zakupenie foto-
aparatu, ktorym sa vytvorené produkty fotia na e-shop.

Spolupraca patrénky l|zabely Durkoviovej pozostavala
najma z prekladatelskej prace. Celd webstranku a e-shop
sa jej podarilo dat do anglictiny a rozsirit tak potencidlnu
klientelu o anglicky hovoriacich zakaznikov.

Izabela Durkovicova: Fascinuje ma, ako sa ludia

so zdravotnym postihnutim a dlhodobo nezamest-

nani, ktori dlhsiu dobu Zili na okraji spolocnosti, do-
kézali znova zaintegrovat do pracovného procesu a osvojit
si nové zrucnosti. Tito ludia maji maéj velky obdiv, nie som
si istd, ¢i by som bola schopna rovnako konat v ich situacii.
Som rada, Ze sa nasiel niekto, ¢o bol ochotni nastartovat ich
a zrnko padlo na urodnu pédu. Nebolo to marne.”
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Project: E-shop
3741¢€

|zabela Durkovicova, GRANVIA

Grant:

Patron:

Area: social inclusion

long-term unemployed

Target group:

Bratislava

Region:

Protected shelter Okraj in Bratislava employs not only peo-
ple with disabilities but also those long term unemployed,
those whose lives have been less fortunate and who try
finding their meaningful place within the society.

Okraj employs three workers on full time basis offering
them therapy through work.

Therapy by work proved to be an efficient method of the
re-integration into the society.

Working with decorative accesories enjoys great popu-
larity among customers, so Foundation Granvia decided
to support the association by providing funds to create
e-shop, where the general public can now purchase Okraj
made candles, wreaths, and painted pottery. The grant
also served for the purchase of a camera that is used for

Protected Shelter
Okraj

taking pictures of the products. These are then posted on

the eshop website.

Cooperation of patron lzabela Durkovicova consisted
mainly of translation work. She managed to translate the
whole webpage and e-shop into English and thus, broaden
the potential clientele by English speaking customers.

Izabela Durkovicova: | feel honoured that | could

become the patron of the non-profitable organi-

zation Okraj and this way get a glimpse of their
world and at the same time help them with my bit. It fas-
cinates me, how severely disabled people and long-term
unemployed, who lived on the verge of the society for
some time, could once again manage to integrate them-
selves into the work process and to adopt new skills. These
people have my admiration; | am not sure, | would be able
to act the same way in their situation. | am glad, there was
someone, who was willing to start them up and that the
seed fell on a fertile ground. It was not all in vain. “
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Chranena dielna
Terra Bona

Projekt: Miesto pre nas, denné centrum

Grant: 12000 €

Patrén: Peter Placko, Granvia Operation

Oblast: Socialna inkluzia a solidarita

Ciel'ova skupina:

[udia s postihnutim alebo
20 socidlne slabsieho prostredia

Region: Nitra

Projekt vybudovania ucebne v rdmci chranenej dielne
v Zlatych Moravciach sa od samotného zaciatku tesil vel-
kej radosti a uznaniu od klientov.

Terra Bona v chranenej dielni zamestnava ludi s tazkymi
psychickymi diagnézami, ktori pracuju manuélne. Ziska-
vaju zakazky od firiem v strojarskom priemysle a svojou
kvalitou prace dokazuju, Ze aj chranené dielne vedia po-
skytnut vyborny produkt. Ide najma o doplnkové produk-
ty, napriklad pre automobilovy priemysel.

Cielom podporeného projektu bolo rozvijat schopnos-
ti zamestnancov dalej, a to aj formou vyucby préace
s pocitaCom.

Vdaka grantu od Nadacie Granvia zriadili lidri projektu
ucebniu, ktorud vybavili tromi poéitaémi, monitorom a plat-
nom. Z grantu bol zakipeny aj systém ciarovych kédov,

ktory ulah&uje pracu pri tvoreni jednotlivych produktov.

Patrén Peter Placko sa do projektu ochotne zapojil a raz
do tyzdna si urobil cestu do Zlatych Moraviec, kde vyuco-
val zaklady Wordu a Excelu, pisania CV, ale aj tipy a triky

okolo socialnych sieti typu Facebook a Instagram.

Peter Placko: ,Na zaciatku ma velmi zaujala sa-

motnd myslienka projektu, ktory dostal podporu

z Nadacie. Zdroje sa pouZili aj v suvislosti so zabez-
pecenim chodu vyroby a aj na realizaciu skoliaceho centra
poprisamotnej prevadzke. idaka schopnym manazZérskym
zruénostiam pani riaditelky Rakovskej bolo umoZnené re-
lativne velkej skupinke Iudi ihned’ nastupit na kurz prace
s PC. Praca prebiehala takmer dplne autonémne, ¢iZe mal
som k dispozicii termin tplne podla mojich poZiadaviek
a dizky trvania, dostupnost vybavenia potrebného na vyu-
ku atd., z casu na Cas sme riesili otazky dalSieho postupu
napr. Na pracovnom obede... Ja tuto spolupracu hodnotim

vysoko pozitivne.”
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Project: Place for Us, Daily Centre

12.000€

Grant:

Patron: Peter Placko, Granvia Operation

Area: Social inclusion and solidarity

Target group:

disabled or socially under-privileged

Region: Nitra

The project of building a study room within the protected
shelter Terra Bona in Zlaté Moravce has enjoyed positive re-
action right from the start. Clients immediately jumped on
the idea to experience something new.

Terra Bona protected shelter employs people with severe
psychological diagnosis, who work manually. They receive
job orders from companies in the engineering industry and
their quality of work proves that even protected workshops
can produce an excellent result.

The aim of the project was to develop further the employees”
skills. A computer course was set up.

Thanks to the grant of Foundation Granvia, the leaders of
the project arranged a study room equipped with three
computers, monitors and a screen. Further, purchased from

Protected Shelter
Terra Bona

the grant was a barcode system machine, which simplifies
id-ing particular products.

Patron Peter Placko engaged himself fully into the project
and on weekly trips to Zlaté Moravce undertook the task of
teaching a computer course including programmes such as
Word, Excel, CV Tool, as well as tips and tricks on social net-
works, such as Facebook or Instagram.

Peter Placko: ,, At the beginning the idea of the

project supported by the Foundation seemed

very interesting. The funds were used to ensure
a smooth production and also for the establishment of
the training center nearby the premises. Thanks to capa-
ble managerial skills of the director Mrs Rakovska, a fairly
large group of people was able to start immediately their
computer classes. The classes were run almost fully inde-
pendently, therefore | could choose a term completely ac-
cording to my requirements for the duration length, avail-
ability of the equipment necessary for the classes, etc.,
from time to time we were solving questions of the future
procedure, for example on a business lunch. | personally
value this cooperation very positively.”
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Centrum Socialnych sluzieb
Krupina

Projekt: Dostupnost byvania

Grant: 8300€

Patron: Mia Bajakova, GRANVIA

Oblast: socialna inkluzia

matky s detmi v krizovej situdcii

Ciel'ova skupina:

Region: Banska Bystrica

Rekonstrukcia krizového centra pre tyrané matky a ich
deti je najviditelnejSou investiciou do projektu. Uskutoc-
nena vdaka grantu Nadacie Granvia, fotky pred a po ho-
voria sami za seba.

Vlymenou radiatoroy, starych okien, sanity a zakipenim
novych 16Zok sa kapacita ubytovne zvysila o tristo percent.

Budova, ktor organizacii venovalo mesto bola navyse
vymalovana a viditelné zmeny inSpirovali aj zastupcov
mesta a miestnu komunitu, aby takisto pomohli svojou
troskou. Viaceri priniesli nepouzivany nabytok, vybavenie
do kuchyne, ¢i knihy na spestrenie spolo¢nych priestorov.

Tyrané matky s detmi tak nasli svoje UtoCisko v dostoj-
nych a istych priestoroch, navyse v lone krasnej lokality
malého mesta. Pod dohladom profesionalnych socialnych
pracovnikov opat nabrat energiu na novy zaciatok.
Primerna dizka pobytu klienta je 6 mesiacov.

Patrénka projektu, Mia Bajakova, pomohla pracovnikom
CSS Krupina sprostredkovat spolupracu s Obcianskym
zdruzenim, ktoré zabezpecuje kurzy finanéného ma-
nazmentu. Tieto kurzy su prinosom pre klientky, ktoré
maju Castokrat nizsie vzdelanie alebo velmi malo skuse-
nosti vo financnom sektore. Do hladania vhodného kurzu

sa aktivne zapojil aj organizacia Protect Work.

Mia Bajakova: ,,Carovna Krupina ma svojich
Carovnych ludi. Su nimi zamestnanci a dobro-
volnici krizového centra, ktori sa podujali na
narocnu ulohu rekonstrukcie. Verim, Ze novo zariadené
prostredie prinesie aspofi malu utechu tym, ktory tam

zakotvia. Pevne verim a dufam, Ze kaZdy len nakratko.”
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Project: Housing Affordability

Grant: 8300€

Patron: Mia Bajakova, GRANVIA

Area: social inclusion

Target group: mothers with children in crisis

Region:

Banska Bystrica

The refurbishment of the crisis centre for mothers, victims
of violence and their children is the most visible invest-
ment into the project. It has been accomplished through
the grant of Foundation Granvia; the photos taken before
and after speak a million words.

The replacement of radiators, old windows, and sanitary
equipment as well as beds, enabled the unit capacity in-
crease by three hundred percent.

The building given to the project leaders by the Town was
also painted and the visible changes inspired other city
representatives and the local community, to help with their

Center of Social Services
Krupina

own bit. Many brought unused furniture, kitchen equip-
ment or books to decorate the common areas.

Mothers with children thus found their refuge in decent
and clean premises, in the lap of a beautiful small town
surrounded by pristine nature offering solace and peace,
albeit temporarily. The average stay of a client is 6 months.
Under the supervision of the professional social workers,
they can gain energy for a new beginning.

Project Patron Mia Bajakov4, helped the workers of CSS
Krupina to mediate the cooperation with the Civic asso-
ciation, which provides the financial management courses.
Such course are beneficiary especially for clients with lower
level od education or lack of experience in finance. The
project Protect Work got actively involved in the search of
the suitable course.

Mia Bajakova: ,Magical Krupina has its magical

people. They are the employees and volunteers of

the crisis centre, who undertook a demanding task
of the refurbishing. | believe that the newly furnished en-
vironment will bring at least a small consolation to those,
who will stay there. | strongly believe and hope that no one
will have to remain there for too long and that the new be-
ginning is nigh.”
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Obcianske zdruzenie

Effeta

Projekt: Program socidlnej inkltzie

Grant: 11820€

Patrén: Jaroslav Borecky, Granvia Operation

Oblast: socialna inkluzia

Ciel'ova skupina:

hluchonemé deti a ich rodiny

Region: Nitra

Jedno z mala zariadeni na Slovensku, ktoré pomaha hlu-
chonemym detom nutne potrebovalo zvysit svoje kapa-
citné moznosti a upravit svoje priestory tak, aby mohli
simultanne prebiehat dve vyucovania v existujucej vac-
$ej miestnosti.

Zariadenie momentélne sidli v priestoroch Diecéz-
nej charity Nitra a zastreSuje zhruba 420 klientov,
z toho 160 deti. V zariadeni pracuje 10 pracovnikov
a dobrovolnikov.

Vzhladom na technickd a finanénd néro€nost projektu
nas potesilo, Ze po poskytnuti grantu sa projektu ve-
noval technicky zdatny patrén Jaro Borecky a svojim
know-how bol neodmyslitelnou sucastou Uspesnej
realizacie. Do velkej ucebne bola implementovana po-
suvna priecka, ktora tak u¢ebnu v pripade potreby moze

predelit na dve mensie triedy. Deti i dospeli, ¢i ich rodi-
¢ia na réznych stuprioch drovne teda mézu byt Gcelovo
a efektivne oddeleni, ¢im sa zvySuje ucebna efektivita
vyucby.

Jaro Borecky: ,Robit patréna pre stredisko

EFFETA bolo pre mria velkym prinosom v oblasti

odbornostnej a predovsetkym v tej ludskej. Po-
mohlo mi to naucit sa nové technické postupy a ziskat
zruCnosti v stavebnej a remeselnickej oblasti, nakolko
i ja mam blizko k tejto problematike. Od majstrov a do-
déavatelov deliacej priecky som sa teda mohol kadecomu
priucit a ziskané poznatky vyuZit v dalsom svojom Zivote
pre potreby svojej rodiny aj inych.

Po stranke ludskej mi bolo umoZnené stretnut sa
s mnohymi zaujimavymi ludmi a zas ja som snad' bol pre
nich obohatenim - ¢&i uzZ radou, povzbudenim, prijatim,
empatiou.

TakZe nasa vzdjomna pomoc a spolupraca urcite pokra-
Cuje a bude napredovat v rozlicnych oblastiach - podla
nasich potrieb a zadujmov.

Tymto chcem eSte raz dprimne podakovat Naddcii Gran-
via, Ze uznala za spravne poverit ma ako patréna pre
stredisko EFFETA na tomto projekte.”
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Project: Social Inclusion Programme

Grant: 11820€

Jaroslav Borecky, Granvia Operation

Area: social inclusion

Target group:

hard of hearing children and families

Region: Nitra

One of the few facilities, which help deaf-mute children,
urgently had to increase its capacities and to adjust the
premises, so that they could run simultaneously two
teachings in the existing bigger room.

The facility currently resides at the premises of the Parish
charity Nitra and it covers about 420 clients, including
160 children. The staff of the facility consists of 10 workers
and volunteers.

With regards to the technical and financial complexity of
the project, we were pleased that after the provision of
the grant, technically capable patron Jaro Borecky threw

Civic Association

Effeta

himself into the challenge and with his know-how, he
quickly became an essential part of the successful realiza-
tion. A sliding wall has been implemented into the class-
room, effectively splitting it into two smaller rooms when-
ever necessary.

This way, the teaching capacity is doubled.

Jaro Borecky: ,Being a patron meant a great

contribution to me on a professional as well as

personal level.. It helped me learn new technical
procedures and skills. Thus, | could learn a lot from the
foremen and the suppliers of the sliding wall and | could
further use the newly acquired knowledge in my life for the
needs of my family and others.

At the same time, | could meet many interesting people
and perhaps, on the other hand, | was an enrichment for
them - whether by advice, encouragement, acceptance,
empathy.

This means that our mutual help and cooperation will
definitely carry on and it will progress in various fields -
according to our needs and interests.

This is to thank sincerely once more to Foundation Granvia
that it decided to authorize me as the patron for EFFETA
centre on the given project.”
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Neziskova organizacia

Pahorok

Projekt: Teplo domova
Grant: 14566 €
Patron: Robert Morvay, Granvia Operation

Oblast: socialna inkltzia

Ciel'ova skupina:

mladistvi s drogovou zavislostou

Region: Nitra

Teplo domova - to bol vystizny nazov jednoduchého
a zaroven nevyhnutného projektu neziskovej ceganizacii
Pahorok, ktoré poskytuje liecbu drogovo zavislym mila-
dym chlapcom.

Pahorok situovany v malebnej dedinke Bohunice pri Le-
viciach ziskal od miestnej samospravy stary vacsi rodin-
ny dom s prilahlym pozemkom, ktoré slizi ako utocisko
pre mladych drogovo zavislych. V dome vS8ak nebolo
Ziadne kurenie a jediné teplo poskytovala stara piecka.

Z grantu Nadécie sa zakupil kotol a uZ v novembri 2013
ndm vdacni zamestnanci Pahorku telefonovali, Ze sa

teSia na Vianoce v teple. Nemusime zdéraznovat, Ze to
bol najrychlejsie zrealizovany projekt.

Pahorok svojim klientom poskytuje nielen terapiu for-
mou psychickej podpory, ale aj formou manuélnej pra-
ce na malej farme, ktord je stéastou objektu. Chlapci sa
staraju o kravy, kozy, sliepky, prasce, ¢i zajace.

Lidri projektu a patrén Robert Morvay rychlo nasli spo-
lo¢nu re¢ a zaluby, a preto ich spolupraca nabrala na ob-
ratkach od samého zaciatku.

Rébert Morvay: ,Som rad, Ze som do-

stal mozZnost spoznat a poméct manZe-
lom Hacajovym a neziskovej organizacii Pahorok
v Bohuniciach. V ich spoloc¢nosti som sa utvrdil
v tom, Ze ni¢ nie je nemoZné, ked sa naozaj chce.
Patri im hlboka poklona a obdiv za préacu, ktoru ro-
bia pre dobro druhych. Verim, Ze realizaciou kotolne
sa im v zimnych mesiacoch bude ich ndro¢na praca
vykonavat ovela prijemnejsie. DrZzim im palce v ich
dalsom napredovani.”
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Project: Resocialization and Warmth of Home

Grant: 14566 €

Patro Robert Morvay, Granvia Operation

Area: social inclusion

Target group:

drug addicted youngsters

Region: Nitra

Warmth of home - this was an apt title for the simple and
absolutely essential project of the Pahorok Association,

which provides treatment for drug addicted young men.

Pahorok situated in a picturesque village Bohunice near
Levice was given an old house with adjacent land, which
now serves as a refuge for young addicted to substances.
While the local municipality provided the house, there was,
however, no heating in the house and the only heat avail-

able came from an old stove.

From the grant of the Foundation the project leaders pur-

chased a boiler and already in November 2013 we received

Non-profit Organization

Pahorok

a phone call from the grateful staff of Pahorok that they are

looking forward to warm Christmas.

Needless to say, this was the fast project implementation

that year.

Pahorok provides its clients with both psychological sup-
port and also offers work therapy through manual work
on a small farm, which is part of the object. The boys are

taking care of cows, goats, chicken, pigs and rabbits.

Robert Morvay: | am pleased to have been

given the opportunity to get to know and help
Mr and Mrs Hacaj and their non-profit organization in
Bohunice. In their company | was reassured that if there
is a will, there is a way. They deserve all my respect and
admiration for the work they carry out for others. | be-
lieve that fixing the heating was a great relief for them in
winter months. Their difficult tasks can be carried out in
a much more pleasant environment, now. | keep my fingers

crossed for them for all their future endeavours.
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Na sklonku roku 2014

V druhej polovici roka sa ziSla Vyberova komisia aSpravna rada aschvalili projekty druhého grantového kola. KedZe tieto
projekty su vo velkej miere realizované v priebehu roka 2015, ich podrobny najdete v budicorocnej vyroénej sprave.

Vtejto rocenke ponukame kratky sumar.

% Pocet podporenych projektov vdruhom grantovom kole: 9

Z Celkova suma grantov: 109 263,31 Eur

- HC Zlaté Moravce

Projekt: Sportom k obéianskej uvedomelostia
Grant: 14 979,76 Eur
Patrén: Robert Kis$, Granvia Operation
Oblast: solidarita a socialna inkluzia
Cielova skupina: socialne slabsie vrstvy
Region: Nitra

' Storm
Projekt: Nové Zéna
Grant: 14 245,63 Eur
Patrén: Jaroslav Borecky, Granvia Operation
Oblast: pomoc [udom zo zévislostami
Cielova skupina: ludia vyliceni zo spolo¢nosti
Region: Trnava
Bisoa

' Projekt: Rozvoj pracovno-adaptaéného procesu
Grant: 10 000 Eur
Patrén: Antoine de Hertogh, Eurovia
Oblast: pristup k zamestnaniu
Ciel'ova skupina: tazko postihnuti
Region: KoSice

- Hralandia

' Projekt: Zazracny svet Hralandia
Grant: 8 846,72 Eur
Patrén: Ludmila Mitrova, Eurovia
Oblast: socialna inkluzia
Cielova skupina: deti s autizmom
Region: Kosice

' Vagus

. Projekt: DOMEC - este kvalitnejsia praca

s ludmi bez domova

Grant: 14 990,00 Eur
Patrén: Alenka Csoltiova
Oblast: pristup k praci

Ciel'ova skupina: bezdomovci
Region: Bratislava

HGZIatesVibravee: STOYM|

- Odyseus
Projekt:
Grant:
Patrén:
Oblast:

Cielova skupina:

Region:
flf\'ho pre Zivot
Projekt:

Grant:
Patron:
Oblast:

Cielova skupina:

Region:

- 0Z Permonik
Projekt:
Grant:
Patrén:
Oblast:

Cielova skupina:

Region:

: CSS Krupina
Projekt:
Grant:
Patrén:
Oblast:

Cielova skupina:

Regién:

BiSoal

Komunita riesi svoje problémy
14 447,73 Eur

Mia Bajakova, Granvia
socidlna inkluzia

ludia zo zavislostou od drog

a pracujlci v sex priemysle
Bratislava

Zdravotne a soc. znevyhodneni ludia potre-
buju rovnakeé prilezitosti

14 953,47 Eur

Adrian Bukovec, Eurovia

spoloenska integracia

tazko postihnuti

a dlhodobo nezamestnani

Zilina

Spat do Zivota - Resocializacny dom
15 000 Eur

Jozef Ivanecky, EUROVIA SK
socidlna inkluzia

[udia na okraji spolo¢nosti

Presov

Rekonstrukcia

1800 Eur

Renéata Chmarova, GRANVIA
reintergracia

tyrané matky s detmi
Banska Bystrica

Hralandial

23]
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At the End of 2014

In the second half of the year, the Selection Committee and the Board of Administration gathered to approve the second
grant call projects. You can find the detailed review in the next year’s Annual Report as these projects are largely imple-
mented during 2015. In this yearbook, we offer you ashort summary.

% Number of the supported projects in the second grant round: 8

2 Total amount of the grants: 109 263,31 Eur

| HC Zlaté Moravce

! Project Sports for Civil Awareness
Grant 14 979,76 Eur
Patron Robert Kiss, Granvia Operation
Area solidarity and social inclusion
Target group  socially underprivileged
Region: Nitra
Storm

Project: New Zone

. Grant: 14 245,63 Eur
Patron: Jaroslav Borecky, Granvia Operation
Area: helping people with addictions
Target group: socially excluded
Region: Trnava

: Bisoa

! Project: Improving Work Adaptation Process
Grant: 10 000 Eur
Patron: Antoine de Hertogh, Eurovia
Area: access to employment
Target group  severly disabled
Region: KoSice

| Hralandia

! Project: Magical World Hralandia
Grant: 8 846,72 Eur
Patron: Ludmila Mitrova, Eurovia
Area: social inclusion
Target group: children with autism
Region: Kosice

i Vagus

! Project: Domec - even more high quality work with

the homeless

Grant: 14 990,00 Eur
Patron: Alenka Csoltiova
Area: Access to work
Target group: Homeless
Region: Bratislava

Arujzies Udysats, U4 PrO)EXEINNOIPIE ZIVOtANMNON

| Odyseus

! Project: Community solves its problems
Grant: 14 447,73 Eur
Patron: Mia Bajakova, Granvia
Area: solidarity and social inclusion
Target group: drug addicted youngsters
Region: Bratislava

' Ano pre Zivot

Project: Medically and socially disadvantaged people
: need equal opportunities

Grant: 14 953,47 Eur

Patron: Adrian Bukovec, Eurovia

Area: social integration
Target group: disabled and long term unemplyed
Region: Zilina

0Z Permonik

! Project: Back to Life
! Grant: 15 000 Eur
Patron: Jozef Ivanecky
Area: social inclusion
Target group: people on the edge of society
Region: Presov

| CSS Krupina

! Project: Refurbishmen

{ Grant: 1800 Eur
Patron: Renata Chmarova
Area: reintegration

Target group: mothers and children, victims of violence
Region: Banska Bystrica

RIDERTPENMONTKAD ZE Keupingl
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FINANCNA SPRAVA 2014

FINANCIAL STATEMENT 2014

SUVAHA / BALANCE SHEET
, k31.12.2014 k31.12.2013
AKTIVA / Assets
€ €
OBEZNY MAJETOK SPOLU / 29 184,85 37 908,34
Finan¢ny majetok — Bankové Ucty / Bank accounts 14 184,85 37 908,34
Pohladavky / Receivables 15 000,00 -
CASOVE ROZLISENIE / 10 799,30 7672,82
Naklady buducich obdobi / Accrued costs 10 799,30 7672,82
TOTAL ASSETS
PASIVA / Capital and liabilities k31.12.2014€ k31'12'2°13€
VLASTNE ZDROJE KRYTIA MAJETKU SPOLU / Total capital 6 638,00 6 638,00
Zakladné imanie / Basic capital 6 638,00 6 638,00
Vysledok hospodarenia / Earnings 0,00 0,00
CUDZIE ZDROJE SPOLU / 12 536,47 15 353,25
Kratkodobé rezervy / Short-term provisions 1 440,00 1 440,00
Zavazky grantové / Grant commitments 10 746,47 13 363,25
Kratkodobé zavazky zobchodného styku / Other commitments 350,00 550,00
CASOVE ROZLISENIE SPOLU / 20 809,68 23589,91
Vlydavky buducich obdobi / Accrued expenses 460,00 1 660,00
Viynosy buducich obdobi - zdarov / Deffered income - from donations 20 349,68 2192991
TOTAL CAPITAL AND LIABILITIES
Vyska nadacného imania k31.12.2014:6 638€
Registered endowment as of 31.12.2014:6 638€
o P
VYKAZ ZISKOV A STRAT / INCOME STATEMENT
AT k31.12.20115€ k31.12.2013€
Spotreba materialu / Material consumption 330,95 -
Ostatné sluzby / Other services 5803,09 757712
Ostatné dane apoplatky / Other taxes and fees 3,50 3,50
Iné ostatné naklady / Other costs 52,02 49,29
Poskytnuté prispevky inym tctovnym jednotkam / Provided grants for other accounting entities 89 143,50 141 005,60
Poskytnuté prispevky z podielu zaplatenej dane 2% / Provided grants from share of paid taxes 16 999,89 -
TOTAL EXPENSES
T T k31.12.2014 k31.12.2013
€ €
Uroky / Interest 3,42 10,01
Prijaté prispevky od inych organizécii / Contributions received from other organisations 95 330,23 148 627,33
Prispevky z podielu zaplatenej dane / Contributions received from share of paid taxes 16 999,89 -

TOTAL REVENUES

Hospodarsky vysledok znezdanitel'nej ¢innosti / Earnings from tax free activities

0,59

1,83
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Hospodarsky vysledok zo zdanitel'nej ¢innosti / Earnings from taxable activities - -

Daii z prijmov - zrazkova daii z trokov / Income tax - tax from interest 0,59 1,83

Hospodarsky vysledok po zdaneni / Earnings after taxation 0,00 0,00

Kompletna tctovna zévierka so spravou auditora je k nahliadnutiu v sidle nadédcie. Complete financial statement with
Auditor’s report is available at the seat of the foundation.

Prijmy a vynosy v roku 2014 / Income and Revenues in 2014

DARY / Donations Prijmy / Income (€) Vynosy / Revenues (€)
78 750,00 95 330,23
GRANVIA, a.s. 30 000,00 36 163,73
Granvia Operation,a.s. 15 000,00 18 866,20
Fondation VINCI pour la Cité 18 750,00 23 669,70
Meridiam Infrastucture -k 1 630,60
EUROVIA SK, a. s. 15 000,00 15 000,00

Interest

Uroky / Interest

TOTAL

*Dar 15 000 € bol prijaty v januari 2015. Donation was received in January 2015.
Naklady vroku 2014 / Expenses in 2014

Awarded Grants for projects

1. Public Relations amarketingova komunikacia

Public Relations and Marketing communication 405,35
Administration Expenses
Administracia webovej stranky, doména, webhosting / 428,69
Webpage administration, domain, webhosting !
Zmluvné sluzby - konzultacie avedenie Gctovnictva / 2 400,00
Contracted services - consulting and bookkeeping !
Zmluvné sluzby - Gc¢tovna zavierka za rok 2014 / 260,00

Contracted services - financial statement 2014

Audit Uctovnej zavierky za rok 2014 / Audit of financial statement 2014 1 440,00

Zmluvné sluzby - poradenstvo akontrola vyictovani podporenych projektov /
Contracted services - consulting services and controlling of grantees’ final reports

1200,00

Bankové ainé poplatky / Bank and other fees 55,52

Total Administration expenses

Dan zuroku / Tax on interest

TOTAL EXPENSES

V nadaénej listine nadacie neboli vykonané poéas roka 2014 No changes were made in the endowment deed in 2014.

zmeny. Changes in bodies of the foundation

The following changes were made within Board of Directors:

V roku 2014 nastali nasledovné zmeny v zloZeni Spravnej rady Nada- for new Board of Directors members were elected - 1. Lucia Cin-
cie GRANVIA: za novych Elenov Spravnej rady boli zvoleni - 1. Lucia tulova (from 30th January 2014), who replaced Eva Sollarova (untill
Cintulové (od 30. 1. 2014), ktora nahradila Evu Sollarovd (do 29. 1. 29. 1. 2914)' 2. Martin Schlor (from 26. 6. 20}4)' who replaced
2014)’ 2. Martin Schlor (Od 26. 6. 2014)’ ktory nahradil Adrianu bu_ Adriana Durindkova (untiII 28. 4. 2014), 3. Rébert Slnély (from 26. 6.),
rinakovi (do 28. 4. 2014), 3. Rébert $inaly (od 26. 6., ktory nahradil ~ Who replaced Eric Delobel (until 25.6.).

Erica Delobela (do 25. 6.). Notes to the economy in 2014

Poznamky k hospodareniu nadacie vroku 2014 Structure of administration expenses is made according to the Law
Struktdra nakladov spravy je vypracovana v zmysle Zakona o nada- for Foundations. The budget for the administration expenses for
cidch 34/2002 Z.z. § 28 odst. 2. 2014 was approved by the Board of Directors within its decision act
on 25th September 2013.

The Trustee, members of the Board of Directors nor Foundation’s
Supervisor did not receive any compensation for their work. The
Foundation GRANVIA had not established any Fund at the founda-
tion during the year 2014.

Zmeny vzloZeni organov Nadacie GRANVIA

Rozpocet vydavkov na spravu nadécie za rok 2014 bol schvéleny
uznesenim Spravnej rady zo diia 25. 9. 2013.

Spravca, ¢lenovia Spravnej rady a revizor nadacie neobdrzali za vy-
kon svojej funkcie Ziadnu finanénd odmenu.

Nadéacia GRANVIA nemala pocas roka 2014 zriadeny Ziadny nada¢ny
fond.
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