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Rok 2012 bol pre nés premiérou. Nadaciu GRANVIA
zaloZila spolo¢nost GRANVIA, a.s. spolu so svo-
jimi partnermi Granvia Operation, a.s., Meridiam
Infrastructure  Managers SARL a nadéciou
Fondation VINCI pour la Cité, v druhej polovici roka
2012. Napriek kratkemu obdobiu pésobenia nasej
nadacie mozem dnes s radostou konstatovat, ze

nasa premiéra bola Uspesna.

Ako kazdej premiére aj tej nasej predchadzala dlha
priprava. Myslienka zalozit nadéciu v nas driema-
la uz dIhsi ¢as. Vdaka odbornej pomoci nadacie
Fondation VINCI pour la Cité a odhodlaniu vset-
kych zicastnenych partnerov sa tato skveld mys-
lienka stala realitou.

Naddcia sa venuje nanajvys aktudlnym témam,
ktorymi su socidlna inkluzia a rozvoj solidarity
v spoloc¢nosti.V prvom grantovom kole, ktoré bolo
vyhodnotené v decembri 2012 sme vybrali a pod-
porili Sest zaujimavych a kvalitnych projektov cel-
kovou sumou 72 367,00 €.

Finan¢nd podpora vsak nie je jedind podpora,
ktord nadacia grantistom poskytuje. V rdmci roz-
vijania firemnej filantropie v spolocnosti GRANVIA
a Granvia Operation sa na realizacii podporenych
projektov podielaju aj zamestnanci oboch spo-
lo¢nosti. Kazdy ,patron” pomaha tak, ako moze,
v ramci svojich pracovnych skusenosti ¢i odbor-
nych znalosti.

S radostou dnes pozorujem, ako sa moji kolegovia
,patroni” s nadsenim v tychto projektoch angazu-
ju. Rovnako som milo prekvapeny pozitivnou reak-
ciou podporenych organizacii na koncept ,patro-
natu” a ich pozitivnymi odozvami na tuto atypicku
spolupracu ludi z tretieho a sukromného sektora.
Tento typ spoluprace je skuto¢nym prinosom pre
obe strany.

Verim, Ze Uspesnd premiéra nasej nadacie bude
mat v dalsich rokoch len Uspesné reprizy.

Eric Genétre
Predseda spravnej rady
Nadéacie GRANVIA

Year 2012 was our premiere. Foundation GRANVIA
was established by GRANVIA, a.s., together with
its partners Granvia Operation, a.s., Meridiam
Infrastructure Managers SARL and foundation
Fondation VINCI pour la Cité, in the second half
of 2012. Despite the short-lived existence of our
foundation | am pleased to say that our premiere
was successful.

As with every premiere, even ours was preceded by
a long preparation. The idea of starting a founda-
tion has been with us for quite some time. Thanks
to the expert assistance of VINCI Foundation pour la
Cité and the commitment of all partners involved,
this great idea became a reality.

The Foundation is dedicated to the most topical
issues such as the social inclusion and the devel-
opment of solidarity in society. In the first Call for
Project Proposals, which was evaluated in Decem-
ber 2012, we selected and supported six exciting
and high quality projects with the total amount
72 367,00 €.

Foreworad

However, financial support is not the only aid
provided by the foundation to its grantees. In or-
der to develop corporate philanthropy in society,
both GRANVIA and Granvia Operation employees
take part in the implementation of the supported
projects. Each ,patron” helps in any way he or she
can using both work experience and professional
expertise.

It is with pleasure to watch my colleagues the
‘patrons' being so enthusiastically involved in these
projects. Equally, | am delighted by the positive re-
action of the supported organizations in regards to
the concept of ,patronage” and their positive re-
sponse to this atypical cooperation of people from
the third and the private sector. This type of coop-
eration is a real benefit to both parties.

| believe that the successful premiere of our foun-
dation will only have successful reruns in the
coming years.

Eric Genétre
Chairman of the Administration Board
of GRANVIA Foundation
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Nadacia GRANVIA bola do registra nadacii Minis-
terstva vnutra SR zapisana 17.07. 2012.
Jej zakladatelmi su:
koncesionar projektu PPP rychlostna cesta
R1 R1BINA, spolo¢nost GRANVIA, a. s,
prevadzkovatel rychlostnej cesty R1-PR1BINA,
spoloc¢nost Granvia Operation, a. s.,
nadacia Fondation VINCI pour la Cité
(skupina VINCI),
Meridiam Infrastructure Managers SARL
(spravca fondov, ktoré su v kone¢nom
dbsledku akcionarmi v spolocnosti GRANVIA, a. s.)

Poslanim nadacie je podporovat projekty a cin-
nost neziskovych organizacif a chranenych dielni,
ktoré prindsaju inovativne rieSenia v oblasti social-
nej inkluzie alebo prispievaju k rozvoju solidari-
ty v spolo¢nosti.

Nadacia sa v svojej ¢innosti riadi
nasledovnymi zdsadami:
Prispievat k trvalo udrzatelnému
rozvoju regionov
Bojovat proti vsetkym formam
socialnej exkluzie
Podporovat inovativne projekty
Zapdjat zamestnancov zakladatelskych
spolo¢nosti GRANVIA a Granvia Operation
Prinasat dlhodobu pomoc
podporenym projektom

Podpora nadéacie nema len financny charakter, ale
aj ludsky rozmer. Kazdy z podporenych projektov
ma svojho patrona/tutora, ktorym je zamestna-
nec spolo¢nosti GRANVIA alebo Granvia Opera-
tion. Naddcia podporuje projekty len v regiénoch,
v ktorych pdsobia uvedené dve spolocnosti, aby
tak umoznila ich zamestnancom aktivne sa podie-
lat na realizacii podporenych projektov. Zamest-
nanci tymto spésobom poskytuju podporenym
organizaciam svoje vedomosti a skusenosti. Svo-
jou aktivnou participaciou na projektoch maju
moznost nielen pomahat, ale aj ziskat skusenosti
v inej oblasti.

The Purpose of
the Foundation

The GRANVIA Foundation was registered with the
foundation'’s registry of the Ministry of Interior of
the Slovak Republic on July 17, 2012.
Its founders are:
the Concessionaire of the PPP project
R1 PRTBINA Expressway,
the company GRANVIA, a.s.,
the Operator of the R1-PR1BINA Expressway,
the company Granvia Operation, a.s,,
the Fondation VINCI pour la Cité
(the VINCI group),
Meridiam Infrastructure Managers SARL
(manager of the funds that are ultimately
shareholders in GRANVIA, a.s.).

The foundation’s mission is to support projects
and activities of non-profit organisations and shel-
tered workshops that bring innovative solutions in
the area of social inclusion or contribute to the
development of solidarity in the society.

The foundation is governed by the

following principles:

- To contribute to sustainable development
of regions
To fight against all forms of social exclusion
To support innovative projects
To involve employees of the founding
companies GRANVIA and Granvia Operation
To bring long-term assistance
to supported projects

Foundation’s assistance is not only of financial
nature but also of human nature. Each of the
supported projects has its patron/tutor who is a
GRANVIA or Granvia Operation employee. The fo-
undation supports projects only in regions whe-
re the mentioned companies operate to enable
their employees to participate actively in the im-
plementation of the supported projects. In this
way, the employees provide their knowledge and
experience to the supported organisations. They
have the opportunity both to help but also to gain
experience in a different field through their active
participation in projects.
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Predseda spravnej rady Clenovia Spravca Revizor
The chairman of the Board of Directrors Members Trustee Foundation’s Supervisor
ERIC GENETRE ADRIANA DURINAKOVA DENISA NIANG PICHNARCIKOVA ADAM HODON

Generalny riaditel, GRANVIA, a.s.
Chief Executive Officer, GRANVIA, a.s.

Finan¢na riaditelka, GRANVIA, a. s.
Chief Financial Officer, GRANVIA, a. s.

FRANCOIS SCRABALAT
Generalny riaditel, Granvia Operation, a.s.
Chief Executive Officer, Granvia Operation, a. s.

FRANTISEK SNOVAK
Civil Engineer,
Civil Engineer, Granvia Operation, a. s.

EMMANUEL WALLISER
Investment Director, Meridiam Infrastructure
Investment Director, Meridiam Infrastructure

CHANTAL MONVOIS
Spravca nadacie Foundation VINCI pour la Cité
Admin. of the foundation VINCI pour la Cité

ERIC DELOBEL
Riaditel projektu letiska Aéroport du Grand
Ouest - VINCI Airports

Prof. PhDr. EVA SOLLAROVA, CSc.
Dekanka - Fakulta socialnych vied a zdravotnictva, UKF Nitra
Dean of the Faculty of Social Sciences and Health, CPU in Nitra

Communications manager GRANVIA, a.s.
Communications manager GRANVIA, a. s.

Partner a Tax advisor, Kinstellar, s.r. o.
Partner and Tax advisor, Kinstellar, s.r. o.
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Naddcia zacala svoju ¢innost 17. jula 2012.V sep-
tembri 2012 zverejnila svoju prvd grantovd vyzvu.

TEMA PROJEKTU
Projekt sa musi zaoberat jednou
z nasledovnych tém:

Socialna inkltzia prostrednictvom prace
- Zaclenenie do pracovného procesu

« Odborné vzdeldvanie a kvalifikacia

- Doprava do zamestnania

Rozvoj solidarity v spolo¢nosti

- Mladez a obcianska uvedomelost

- Opéatovné zaclenenie do spolo¢nosti
- Dostupnost byvania

GEOGRAFICKY ZABER

Nadacia GRANVIA podporuje projekty, ¢o maju
hmatatelny a trvaly efekt na Uzemiach, v ktorych
s etablované zakladatelské spolo¢nosti GRANVIA
a Granvia Operation: Bratislavsky, Nitriansky a Ban-
skobystricky samospravny kraj.

ORGANIZACIE OPRAVNENE ZIADAT O GRANT
Neziskové organizacie, obcianske zdruzenia, social-
ne podniky a chréanené dielne.

Musf ist o malé, nepolitické a ndboZensky neorien-
tované organizacie. Nadacia nefinancuje projekty
organizacii, ktoré boli zaloZzené obcami a samospra-
vou, statne zariadenia ani projekty jednotlivcov.

Nadacia GRANVIA takisto nefinancuje veduce sub-
jekty siete organizacif ani miestne samospravy, ve-
rejnopravne podniky ¢i sukromné projekty.

Sociélna inkluzia prostrednictvom prace
Social inclusion through work

DLHODOBY CHARAKTER PROJEKTOV

Nadécia GRANVIA podporuje iniciativy, ktoré
maju trvaly charakter, a tie, ktoré davaju stabili-
tu a trvacnost nejakej ¢innosti alebo pracovnym
miestam.

Nadacia GRANVIA nefinancuje jednorazové
projekty (vystavy, podujatia atd), i keby suviseli
stémou socialnej inkldzie a so zapajanim vyluce-
nych oséb do pracovného procesu.

CIELOVE SKUPINY, KTORYM JE
PREDLOZENY PROJEKT URCENY

Osoby v hmotnej nudzi

Osoby vylucené zo spolo¢nosti/z trhu prace

Na grantovu vyzvu zareagovalo trinast organizacii,
ktoré v stanovenom termine uzavierky (31. 10. 2012)
poslali nadacii svoje Ziadosti.

V predvyberovom kole spravca nadécie posudil vietky
Ziadosti podla vyberovych kritérif a eliminoval tie, ktoré
nesplnali kritéria uvedené v grantovej vyzve.

Whberovd komisia, ktord zasadala 14. decembra
2012, dostala na posudenie Sest projektov. Komisia
posudzovala kvalitu projektu, skisenosti organiza-
cie, tému, ktorou sa projekt zaoberd, opodstatne-
nost pozadovanej finan¢nej podpory na realizaciu
projektu. VWberova komisia suhlasila s podporou
vdetkych Siestich projektov, upravila viak sumy, kto-
rymi Nadacia GRANVIA projekty podpori.

Rozhodnutie vyberovej komisie néasledne schvdlila
Spravna rada na svojom zasadnuti 17. decembra 2012.

The Foundation began its operation on July 17,
2012. The first grant call was announced in Sep-
tember 2012.

TOPIC OF THE PROJECT
The project’s topic must be one of the following:

Social inclusion through work

« Inclusion into working process

- Professional training and qualification
- Transportation to work

Promotion of solidarity in the society
- Youth and civil awareness

+ Re-integration into society

- Accessibility of housing

GEOGRAPHIC SCOPE

GRANVIA Foundation supports projects with tan-
gible and long-term effect in regions, where the
founding companies GRANVIA and Granvia Ope-
ration are established: Bratislava, Nitra and Banska
Bystrica self-governing regions.

ORGANISATIONS ELIGIBLE

TO APPLY FOR GRANT

Non-profit organizations, civic associations, social
enterprises and sheltered workshops.

They shall be small, non-political and non-religious
organisations. The Foundation does not finance pro-
jects of organisations which were established by mu-
nicipalities and local government, state institutions
nor projects of individuals.

GRANVIA Foundation does not either finance lea-
ding subjects of a network of organizations or local

Bratislavsky kraj
Bratislava Region

governments, public corporations and private projects.

LONG-TERM NATURE OF THE PROJECTS

GRANVIA Foundation supports initiatives with long-
-term perspective and those providing stability and
sustainability to certain activity or jobs.

GRANVIA Foundation does not finance one-time pro-
jects (exhibitions, events, etc)) even if they were related
to the topic of social inclusion and engagement of ex-
cluded persons into working process.

TARGET GROUPS FOR WHOM
THE PROJECT IS INTENDED
Persons in material need
Persons excluded from the society / from the labour market

Thirteen organisations responded to the grant call, sending
their application to the foundation within the set deadline
(October 31, 2012).

The Trustee assessed all applications in the pre-selection
round according to selection criteria and eliminated those
not meeting criteria set in the grant call.

The selection committee, having met on December 14, 2012,
received six shortlisted projects for assessment. The commit-
tee assessed the quality of projects, experience of the organi-
sation, topic of the project, justification of requested financial
support for the implementation of project. The selection com-
mittee agreed on support of all six projects, but it adjusted the
amounts of support by GRANVIA Foundation.

The decision of the selection committee was subsequently
approved by the Board of Directors on its meeting on De-
cember 17, 2012.
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Approved Projects

O organizacii: Pomdha detom a mladym ludom
70 socialne slabého a znevyhodneného prostredia
na celom Slovensku (detské domovy, krizové cen-
tra, Utulky, institlcie, deti zo socidlne slabsich ro-
din). Poskytuje Stipendid na Studium na strednych
odbornych alebo vysokych skolach. Stipendistom
pomahaju taktiez tutori (dobrovolnici tejto organi-
zacie), ktorf ich pripravuju na trh prace, ucia pisat
Zivotopisy, pripravuju ich na pracovné pohovory.

Téma: Zaclenenie do pracovného procesu

Nazov projektu: Vzdeldvanim mladych zo znevy-
hodneného a socialne slabého prostredia k zvyse-
niu uplatnenia na trhu prace

Projekt: Snahou organizacie je skvalitnit pracu
svojich piatich tutorov a tak poskytnut lepsiu pri-
pravu Stipendistom. Tutori nemaju pre svoju pracu
so Stipendistami potrebné zakladné technické vy-
bavenie, ako je pocitac, tlaciaren atd.

Suma: 6 760,00 €

CIVIC ASSOCIATION DETI DUNAJA
(CHILDREN OF DUNAJ)

About the organisation: It helps children and
youth from socially disadvantaged and deprived
environment in the whole Slovak Republic (foster
homes, crisis centres, shelters, institutions, chil-
dren from socially disadvantaged families). It pro-
vides scholarships for study at vocational schools
or universities. The scholarship holders are assis-
ted also by tutors (volunteers of this organisation)
who prepare them for labour market, teach how
to write CVs, prepare them for job interviews.

Topic: Inclusion into working process

Name of the project: By educating youth from
disadvantaged and socially deprived environment
towards increase in labour market placement

The project: The organisation’s effort is to impro-
ve the quality of work of its five tutors and thus
provide better preparation to scholarship holders.
The tutors do not have basic technical equipment,
such as a computer, printer, etc, for their work
with scholarship holders.

Suma: EUR 6,760.00
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O organizacii: DSS MOST poskytuje ludom s men-
talnou poruchou rézne druhy sluzieb. Organizacia
prevadzkuje rehabilitacné stredisko, ktoré men-
tdlne hendikepovanym fudom poskytuje denny
program. Organizacia taktiez poskytuje terénne
socidlne poradenstvo, prevadzkuje podporované
byvanie a psychologickd ambulanciu.

Téma: Zaclenenie do spoloc¢nosti

Nazov projektu: Zvysujeme kvalifikdciu timu
v rozSirenom programe

Projekt: \iytvorenie dielni, ktoré pribliZia klientom

rézne typy prac a ulahcia im nasledné hladanie

prace:

- pocitacova dielfa,

- dielna udrzby a upratovacich sluZieb,

- dielha administrativnych prac, sklad materidlu,

« keramickd a vytvarna dielfia a vyroba prezen-
tac¢nych predmetov,

- dielha kuchynka.

Organizacia potrebuje tieto dielne materidlne vy-
bavit a zaskolit vybranych ¢lenov svojho timu, aby
mohli dielne riadit a nasledne skolit klientov. Sna-
hou organizacie je, aby sa niektorf z klientov sami
uchadzali o vedenie dielni a stali sa tak zamestnan-
cami DSS MOST.

Sucastou projektu je i zvysenie kvalifikdcie od-
bornych pracovnikov organizacie, ktori pracuju
s klientmi, a rovnako tak pracovnikov, ktorf sa sta-

raju o jej chod.

Suma: 14 146,00 €

DOM SOCIALNYCH
SLUZIEB MOST, n. o.
(SOCIAL SERVICE CENTRE)

About the organisation: DSS MOST provides va-
rious services to people with mental disabilities.
The organisation runs a rehabilitation centre that
provides daily programme for people with men-
tal disabilities. The organisation also provides field
social counselling, runs assisted housing and psy-
chological outpatient's department.

Topic: Integration into society

Name of the project: Raising the team'’s qualifica-
tion in extended programme

The project: Establishment of workshops for
clients that will give the clients an idea about dif-
ferent types of jobs and will facilitate their search
for job:

- computer workshop,

- maintenance and cleaning services workshop,

- workshop on administrative works, store of material,

- pottery and art workshop and manufacturing
of marketing items,

- kitchen workshop.

The organisation needs to equip these workshops
with material and train selected members of its
team to lead the workshops and subsequently tra-
in the clients. The effort of the organisation is to
make some of the clients apply for management
of workshops and thus to become employees of
DSS MOST.

The project contains also raising the quality of or-
ganisation’s professionals who work with clients as
well as employees who care about its operation.

Amount: EUR 14,146.00

O organizacii: Pracuje s ludmi, ktori trpia za-
vislostou (drogy, alkohol, hracie automaty atd.)
a sucasne poskytuje poradenstvo ich rodinam.
V resocializa¢nom stredisku prebieha socioterapia
prostrednictvom préce s cielom rozvijania kltco-
vych a pracovnych kompetencii, sebapoznania
a komunikac¢nych schopnosti, skupinovej préace,
kreativity, schopnosti riesit problémy, rastu zodpo-
vednosti.

Téma: Opéatovné zaclenenie do spolo¢nosti
Nazov projektu: Moznost na novy zaciatok

Projekt: Vytvorenie bezpe¢ného pracovného pro-
stredia pre klientov. Rekonstrukcia elektrického
vedenia v aredli organizacie, ktoré uz nevyhovuje
bezpecnostnym normam.

Suma: 15 000,00 €

NADEJ - REMENYSEG, n. o. (HOPE)

About the organisation: It works with people
suffering from addictions (drugs, alcohol, gam-
bling, etc) and at the same time provides coun-
selling to their families. Work-based socio-therapy
with the aim to develop key and work-oriented
competences, self-awareness and communica-
tion abilities, teamwork, problem-solving abilities,
raising responsibility takes place in the re-sociali-
zation centre.

Topic: Re-integration into society
Name of the project: There is a possibility for new
beginning.

The project: Creation of safe working environ-
ment for clients. Reconstruction of electric wiring
in the premises, which is not compliant with safety
standards.

Amount: EUR 15,000.00
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O organizacii: Chranend dielha zamestnava zdra-
votne tazko postihnutych fudi po urazoch alebo
s vrodenymi chorobami, ktorf viak dosiahli vyssie
vzdelanie alebo int Specifickd odbornost.

Organizacia poskytuje nasledovné sluzby:

Pocitacové programovanie

Ostatné poskytovanie fudskych zdrojov
Cinnosti stredisk poskytujucich sluzby prostred-
nictvom telefonu — call centra

Téma: Zaclenenie do pracovného procesu

Nazov projektu: Chranena dielfa s pridanou
hodnotou

Projekt: Cielom projektu je skvalitnit, zefektivnit
pracu zamestnancov a podporit dalsi rozvoj chra-
nenej dielne.

Suma: 10 574,00 €

SHELTERED WORKSHOP
SMART CHANCE, s.r.o.

About the organisation: The sheltered workshop
employs severely disabled people, people after in-
juries or with congenital diseases, who however
achieved higher education or any other specific
professional qualification.

The organisation provides following services:

Computer programming

Other provision of human resources

Activity of centres providing services over pho-
ne - call centres

Topic: Inclusion into working process

Name of the project: Sheltered workshop with
added value

The project: The project’s aim is to raise quality,
efficiency of work of employees and to support
further development of the sheltered workshop.

Amount: EUR 10,574.00

O organizécii: WellGiving podporuje chranené
dielne a neziskové organizacie, ktoré maju casto
existencné problémy a nie st schopné sami inovo-
vat svoje vyrobky. WellGiving prindsa tymto orga-
nizaciam novych obchodnych partnerov, poméha
inovovat produkty, hladat potrebné financie. Well-
Giving nepriamo zabezpecuje pracu pre priblizne
100 fudi, ktori pracuju v desiatich chranenych diel-
nach, v troch neziskovych organizaciach a jednom
dome socidlnych sluzieb.

Téma: Zaclenenie do pracovného procesu
Nazov projektu: Cez prekazky ku hviezdam

Projekt: ZaloZenie dielne na vyrobu mydla a vy-
tvorenie Uspesného produktového portfélia vy-
robkov. V rdmci tejto dielne bude vytvorenych
osem pracovnych miest pre osoby s mentdlnou
poruchoul.

Sucastou projektu je aj odborné vyskolenie vedu-
cich pracovnikov chranenych dielnf a neziskovych
organizécii v oblasti marketingu a vedenia timu,
motivovania klientov ku kvalitnému pracovnému
vykonu a novych vyrobnych procesov.

Suma: 10 920,00 €

CIVIC ASSOCIATION WELLGIVING

About the organisation: WellGiving supports
sheltered workshops and non-profit organisations
that are often in existential problems and are not
able to innovate their products by themselves.
WellGiving brings new business partners to these
organisations, helps them innovate products and
seek required funds. WellGiving indirectly provides
work for approximately 100 people working in 10
sheltered workshops, 3 non-profit organisations
and one social service centre.

Topic: Inclusion into working process

Name of the project: Through hardships to the
stars

The project: Establishment of a soap workshop
and creation of successful product portfolio. Eight
jobs for people with mental disability will be crea-
ted within this workshop.

Also the professional training of the manage-
ment of the sheltered workshop and non-profit
organisation in the area of marketing and team
leadership, motivating clients to quality work per-
formance and new manufacturing processes is
included in the project.

Amount: EUR 10,920.00
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O organizdcii: Organizacia sa zameriava na po-
moc a spolupracu s dievcatami z Utulku sv. Vincen-
ta v Banskej Bystrici.

Téma: Zaclenenie do pracovného procesu
Nazov projektu: Prvy krok

Projekt: Vytvorenie divadelnej dielne, ktorad bude
navrhovat a sit divadelné kostymy. V dielni najde
pracu sest dievcat z Utulku sv. Vincenta, ktoré maju
romsky povod a vyrastali v detskych domovoch.
Dievcatd su vsetky vyucené krajcirky bez praxe
a bez redlnej moznosti zamestnat sa. Zaskoli ich
lektorka vytvarnicka a s diev¢atami bude spolu-
pracovat i psychologicka. Sucastou projektu je
aj priprava divadelnej inscenacie, ktoru dievcata
budud samy hrat, navrhnt si a usiju kostymy. Hra
bude mat osvetovy charakter a pribliZi verejnosti
Zivot deti z detskych domov. Tato hra bude zéro-
ven aj terapiou.

Suma: 14 967,00 €

ANIMUS APERTUS, n.o.

About the organisation: the organisation focu-
ses on providing help and cooperation with girls
from the shelter of St.Vincent in Banskéa Bystrica.

Topic: Inclusion into working process
Name of the project: First step

The project: Establishment of a theatre workshop
that will design and sew theatre costumes. Six
Roma girls from the shelter of St. Vincent, grew
up in foster homes, will find employment in the
workshop. All girls are trained dressmakers witho-
ut practice and without real possibility to get em-
ployed. They will be trained by an artist trainer and
also a psychologist will cooperate with them. The
project includes preparation of a play, performed
by girls themselves, with costumes designed and
made by them. The play will have educational na-
ture and will introduce the life of children from
foster homes to the public. This play is at the same
time a therapy.

Amount: EUR 14,967.00
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Financial statementas of 31.12.2012

FINANCNA SPRAVA k 31.12. 2012

FINANCIAL STATEMENT as of 31.12.2012
SUVAHA v celych eurach / BALANCE SHEET in EUR

AKTIVA / ASSETS

Obezny majetok spolu / Total Current Assets
Finan¢ny majetok — Bankové Uty / Bank Accounts
Pohladavky / Receivables

AKTIVA CELKOM / TOTAL ASSETS

PASIVA / CAPITAL AND LIABILITIES

VLASTNE ZDROJE SPOLU / TOTAL CAPITAL
Zékladné imanie / Basic Capital
Vysledok hospodarenia /Earnings
CUDZIE ZDROJE SPOLU / TOTAL LIABILITIES
Kratkodobé rezervy /Short Term Provisions
CASOVE ROZLISENIE SPOLU / TOTAL CURRENT ACCRUING
Vydavky buducich obdobi/Accruals
Vynosy buducich obdobi/ Deffered Income
PASIVA CELKOM / TOTAL CAPITAL AND LIABILITIES

Vyska nada¢ného imania k 31. 12.2012
Endowments as of 31. 12. 2012

k31.12.2012
EUR

79 417,79
77 758,29
1659,50

79 417,79

k31.12.2012
EUR

6 638,00
6 638,00
0,00
780,00
780,00
71999,79
497,33
71502,46
79 417,79

6 638,00 €

VYKAZ ZISKOV A STRAT v EUR /INCOME STATEMENT in EUR
NAKLADY / EXPENSES

Ostatné sluzby / Other Services
Iné ostatné naklady / Other Costs
NAKLADY SPOLU / TOTAL EXPENSES

VYNOSY / REVENUES

Uroky / Interest

Prijaté prispevky od inych organizacif

/ Contributions Received From Other Organisations
VYNOSY SPOLU / TOTAL REVENUES

Hospodarsky vysledok z nezdanitelnej ¢innosti
/ Earnings From Tax Free Activities

Hospodarsky vysledok zo zdanitelnej ¢innosti
/ Earnings From Taxable Activities

Dan z prijmov /Income Tax
Hospodarsky vysledok po zdaneni/Earnings After Tax

k31.12.2012
EUR

251533

4,49
2519,82

k31.12.2012
EUR
0,96

2519,04
2520,00
0,18

0,18

No changes were made in the endowment deed or in the composition of foundation’s bodies in 2012.

The Trustee did not receive any compensation for his work.

INCOME - DONATIONS 2012

GRANVIA, as.
Granvia Operation
Fondation VINCI pour la Cité

INTEREST 2012
Interest

TOTAL INCOME

EXPENSES 2012

Development and maintenance of ,nadacia-granvia.sk” website
Bank fees

Administration expenses

Tax on interest

TOTAL EXPENSES

EUR
79,000.00
28,000.00
15,000.00
36,000.00
EUR

0.96

0.96

EUR
79,000.96

k31.12.2012
EUR

1,238.00

4.49
1,242.49
0.18
1,242.67
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Independent Auditor S Report
for the Board of Directors of organisation Naddcia GRANVIA (Granvia Foudnation), Bratislava

We have audited the accompanying financial statements of organisation Naddcia
GRANVIA (Granvia Foundation), Bratislava, which comprises the balance sheet as af
December 31, 2012, the income statement and notes for the year then ended and
notes containing an overview of significant accounting principles and accounting
methods and other explanatory information.

Statutory body responsibility for the financial statements

Statutory body is responsible for preparation of these financial statements providing
frue and fair presentation pursuant fo Act on Accounting No. 431/2002 Coll. as amend-
ed (hereinafter as Act on Accounting) and for internal controls as the statutory body
determines is necessary to enable the preparation of financial statements that are free
from material misstatements, whether due to fraud or error.

Auditor “s responsibility

Our responsibility is to express an opinion on these financial statements based on our
audit. We conducted our audit in accordance with International Standards on Audit-
ing. Those standards require that we comply with ethical requirements and plan and
perform the audit fo obtain reasonable assurance about whether the financial state-
ments are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about amounts and
disclosures in the financial statements. The procedures selected depend on the audi-
tor's judgement, including the assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error. In making those risks assessment,
the auditor considers internal controls relevant fo the entity “s preparation in the circum-
stances, but not for the purpose of expressing an opinion on the effectiveness of the en-
tity’s internal control. An audit also includes evaluating the appropriateness of account-
ing policies used and the reasonableness of accounting estimates made by statutory
body, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion.

Opinion

In our opinion, the financial statements present fairly in all material aspects the fi-
nancial position of organisation Naddcia GRANVIA (Granvia Foundation), Bratisla-
va as of December 31, 2012 and its financial performance for the year then ended

in accordance with the Slovak Accounting Act.

April 10, 2013
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MaxAudit, s.r.o. .

D. Dlaba¢a 775/33 Ilng. IEI'Ik Kelbel

OR SR Zilina, Sro/17945/L Audifor in charge:

SKAU License No.: 298 SKAU License No.: 924

01001 Zilina
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