NADACIA

||
POMAHAT

kazdému citit
sa sUcastou
komunity

VYROCNA SPRAVA 201 3
ANNUAL REPORT




Sradostou m6Zzem konstatovat, Ze Nadacia GRANVIA ma
za sebou Uspesny rok. Rok2013 bol pre nas nielen rokom,
kedy sme kompletne zrealizovali vSetky projekty prvého
grantového kola, ale zaroven zacali s implementaciou
projektov druhej grantovej vyzvy.

Doposial' sme podporili 13 organizacii v troch regiénoch
Slovenska sumou takmer 150tisic Eur.

Financné prostriedky zakladatelov Nadacie, spolo¢nosti
GRANVIA a Granvia Operation, investi¢ného fondu Me-
ridiam anadécie VINCI Fondation Pour La Cité podporili
projekty, pri ktorych sme vedeli uplatnit nase skusenosti
ziskané na medzinarodnej trovni asirit ich dalej vradoch
miestnej komunity.

Som presvedceny, ze Nadacia GRANVIA
si zodpovedne plni svoju tlohu voci
spolo¢nosti avotazke socialnej inkluzie,
¢i rozvijania solidarity urobila pozitivne
kroky podporou organizacii, ktorych
¢innost prinasa vysledky.

Nadej - Reménység z Velkych Kosih ma vdaka nasej
pomoci zrekonstruované elektrické vedenie a méze tak
nadalej poskytovat ludom terapiu pracou.

Dom socialnych sluZzieb - MOST v Bratislave dokazal
otvorit nové dielne, v ktorych poskytuje rekvalifikacné
kurzy ludom sdusevnymi poruchami.

Deti Dunaja, zdruZenie, ktoré svojimi aktivitami pokry-
va celé Slovensko vdaka grantu zakupilo nové pocitace
a preskolilo svojich tdtorov. Pomohli tak pri Stipendijnych
programoch detom zo socialne slabSich prostredi.

Animus Apertus v Banskej Bystrici dokazal vdaka grantu
od Nadacie Granvia vybudovat dielfiu, kde zaucil dievéata
zo socidlne slabsieho prostredia navrhovat a it divadelné
kostymy, ktoré boli neskér pouzité v divadelnej hre Jilie

zdomu bez balkénu. Inscendacia, v ktorej si dievCata aj za-
hrali a na ktorej predstavenie sme boli pozvani, vyrozpra-
vala ich zloZité osudy. Som si isty, Ze v hladisku neostalo
ani jedno oko suché aich dojimavy pribeh, ale aj pribehy
ostatnych vnas budu este dlho Zit.

Cielom Nadacie GRANVIA je pomahat spdsobom, ktory sa
dotkne ¢o najvacsieho poctu ludi.

V nasich korporatnych strukturach
aktivne propagujeme koncept firemnej
filantropie akazdému projektu
poskytujeme patrona, ktory uzko
spolupracuje s podporenou organizaciou.

Takéto partnerstvo prehlbuje medziludské vztahy azvysuje
socidlne citenie. Som rad, Ze vradoch spolo¢nosti GRANVIA
aGranvia Operation je orolu patrénov Uprimny zaujem.

V rdmci budovania silnych vztahov s komunitou pravidel-
ne zapajame [udi z podporenych organizacii aj do nasich
firemnych aktivit. Chranena dielfia Smart Chance v Brati-
slave od nas dostala zdkazku na spracovanie prieskumu
verejnej mienky. WellGiving, taktieZz z hlavného mes-
ta, sa podielal na produkcii reflexnych materialov, zatial
¢o ostatné projekty sa angaZovali na nasich osvetovych
podujatiach vramci R1 PR1BINA - Der Bezpecnosti.

Rok 2014 bude pre nas plny novych uloh. Po prvykrat bu-
deme Cerpat financie z dvoch percent a nase fundraisin-
gové aktivity namierime aj na dalSie firmy skupiny VINCI.
Nasou ambiciou je rozsirit rady spolo¢nosti financujdcich
Nadaciu GRANVIA o nového ¢lena.

Nas zavazok voci komunite pokracuje a my sme rozhod-
nuti ho napliat.

Eric Genétre
Predseda spravnej rady
Nadacie GRANVIA

lam delighted to say that Foundation Granvia completed
asuccessful year - 2013. Not only did we finalize all pro-
jects of the first grant call, but we also started with the
implementation of the second grant call proposals.

To this day, we have supported 13 organisations within
three regions of Slovakia with a total sum of almost 150
thousand Euros. The financial means of the Foundation
establishers, the companies GRANVIA and Granvia Op-
eration, investment fund Meridiam and VINCI Fonda-
tion Pour La Cité supported projects where we managed
to employ our experience gained on the international
level and share it with the local community.

lam convinced that Foundation Granvia
fulfils its responsibility towards the
society and has made positive steps
forward regarding the question of social
inclusion or solidarity development by
supporting organizations whose activities
bring results.

Thanks to our help, Nadej - Reménység from Velké Ko-
sihy had the electrical wires repaired and henceforth is
able to continue providing its clients with work therapy.

Dom socialnych sluzieb - MOST in Bratislava was able
to open new workshops, where it offers requalification
courses to people with mental disorders.

Thanks to our grant, Deti Dunaja, an association with ac-
tivities spread all over Slovakia, bought new computers and
retrained its tutors. This way they were able to help children
from low-income families with scholarships and education.

Thanks to the Foundation Granvia grant, Animus Aper-
tus from Banska Bystrica managed to build aworkshop for
training girls from socially underprivileged backgrounds to
design and saw theatre costumes. These were later used
in a play titled ,Jdlie zdomu bez balkénu”. The play, which

gave the young women the opportunity to perform and to
which the Foundation members were invited to, depicts
their complicated lives through a character narrative. | am
certain that everyone in the audience was overwhelmed
and that their touching will remain with us for along time.

The objective of Foundation Granvia is to help.

In our corporate structures we actively
promote the concept of company
philanthropy and every project is overseen
by apatron who closely cooperates with
the supported organisation.

Such partnership deepens the interpersonal relationships
and increases the social altruism. lam pleased that there
is asincere interest in patronage within the employees of
GRANVIA and Granvia Operation.

Further to this, we strengthen our community ties by
regularly involving people from the supported organisa-
tions in our company activities. Smart Chance protect-
ed workshop in Bratislava received an order to carry out
a public survey. WellGiving, also located in the capital
city, participated in the production of reflexive materials,
while other project leaders and clients participated in R1
PR1BINA - Safety Day events.

Year 2014 will be full of new challenges for us. For the
first time, we will try to draw funds from the 2% tax policy
and focus our fundraising activities also on other compa-
nies within the VINCI Group. Our ambition is to extend
the group of the companies supporting the Foundation
Granvia by anew member.

Our responsibility towards the community continues and
we are determined to honour it.

Eric Genétre
Chairman of the Administrative
Board of Foundation Granvia
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V rdmci firemne;j filantropie vyvijaju spolocnosti podpo-
rujice Nadaciu Granvia koncept firemnej filantropie, tzv.
patronat.

V praxi to znamena4, Ze kazdému podporenému projektu je
prideleny patrén. Je nim jeden zo zamestnancov.

Ulohou patréna je poskytovat pomoc a spolupracu
vakomkolvek rozsahu avakejkolvek forme.

Pomoc méze spocivat v sprostredkovani vzdelavacich
kurzov: Robert Morvay v Pahorku napriklad pripravu-
je kurz pre veducich projektu na Microsoft Excel. Peter
Placko pravidelne navstevuje ucebriu v Terra Bona, kde
vedie kurzy prace spocitatom pre ludi so zdravotnym po-
stihnutim. Kurzy finan€nej gramotnosti zase sprostred-
kovala patrénka Mia Bajakova pre projekt v Krupine a do
procesu zapojila aj Protect Work.

Alenka Csoltiova navstevovala WellGiving a pomahala
v chranenych dielfiach s produkciou jednotlivych vyrob-
kov. Izabela Durkovi¢ova poskytovala poradenstvo pre
Deti Dunaja a Marek Holi¢ a Jaro Borecky pomohli svoji-
mi technickymi znalostami pri rieSeni veci suvisiacich so
stavbou objektu, kde projekty sidlia.

Pomoc kaZdého patréna je individualna. Zavisi od toho, na
¢om sa s projektom dohodnu. Pomoc je dobrovolng, pre-
bieha podla dohody medzi patrénom a lidrom projektu.
Patrénom sa mozZe stat ktorykolvek zamestnanec.

Nadécia Granvia v budicnosti planuje rozsirit rady patré-
nov adifame, Ze sa bude zapdjat viac aviac zamestnancov.

Ak sa chcete stat patrénom, staci ak nam po-
Slete email na info@nadacia-granvia.sk

Viest naddciu si vyZaduje znalost spravne urcit sme : o
ativnymi ulickami. Cheeme, aby nasa pomoc bola
rady ludi, ktori si v tejto oblasti odbornikmi.
komisie a zdroveri patréni sii ludia, ktori
brovolne a ich prinos je pre nds velmi vzacny.
Uprimne im za to dakujeme a tesime sa a na dalSiu spoluprdcu.

komplikovanymi legisl h
1i¢innd, preto sa opierame o cenne
Clenovia Spravnej rady, Vyberovej
v rémci Naddcie pracujii do

r a ndjst cestu medzi

Naddcia Granvia

Leading a foundation requires knowledge to correctly identify the right

direction

We want our help to be effective; therefore we

of people who are experts in this field.

and to be able to navigate the complicated legislative routes.

rely on the valuable advice

Members of the Board, the Selection Committee as well as the patrons are

people who work withi
is precious to us.

1 the Foundation voluntarily and their contribution

.' We sincerely thank them for all their efforts and look forward

to our cooperation.

Tk Y4

Foundation Granvia

In the context of corporate philanthropy, companies sup-
porting the Foundation Granvia, endorse the concept of
the so called corporate philanthropy or patronage.

In reality, this means that each supported project has its
assigned patron. It is usually one of the employees.

The role of the patron is to provide assistance and
cooperation in whatever extent and form.

The assistance may consist of mediation training courses.
For example, Robert Morvay, patron of Pahorok, runs Mi-
crosoft Excel courses for the project leaders. Peter Placko
regularly attends the classroom at Terra Bona, where he
used to teach people with disabilities computing courses.
Courses of financial literacy have been running thanks to
patron Mia Bajakova for Krupina project, in participation
with Protect Work.

Alenka Csoltiova helped WellGiving by assisting at their
sheltered workshop while producing various products.
Izabela Durkovi¢ové provided counseling for children Deti
Dunaja on how to seek employment and Marek Holi¢ and
Jaro Borecky offered their technical expertise in address-
ing matters related to the construction of the object,
where the projects are located.

The aid of each patron is individual. It depends on the
specific agreement. Assistance is voluntary, and is carried
out based on the agreement between the patron and the
project leader.

podstatné meno

1. osoba, ktora je zékaznikom, klientom, alebo platiacim
hostom, a to najma pravidelnym, predajne, hotela,
alebo podobne.

2. osoba, ktora podporuje peniazmi, darmi, usilim,
alebo podporovanim umelca, spisovatela, muzea,
poslania, charity, $pecialnej akcie alebo podobne:
patrén umenia;

3. osoba, ktorej podpora alebo Ziadana ochrana, alebo
potvrdend venovanim knihy alebo inej prace.

4. svaty patrén

5. Osoba, ktora poskytuje stistavnii pomoc
alebo zastitu

Foundation Granvia is planning to increase the ranks of
patrons in future and we hope more people will take part.

To become a patron, simply send us an email
to info@nadacia-granvia.sk

noun

1. aperson who is acustomer, client, or paying guest,
especially aregular one, of astore, hotel, or the like.

2. aperson who supports with money, gifts, efforts,
or endorsement an artist, writer, museum, cause,
charity, institution, special event, or the like: apatron
of the arts; patrons of the annual Democratic dance.

3. aperson whose support or protection is solicited or
acknowledged by the dedication of abook or other work.
patron saint.

5. Roman History. the protector of adependent or client,
often the former master of afreedman still retaining
certain rights over him.



Prvy krok

14 967 €

Robert Kiss, Granvia Operation
Socialna inkluzia

6 dievCat z Gtulku Svatého Vincenta

Banska Bystrica

Projekt organizacie Animus Apertus, s ndzvom Prvy krok si
dal za ciel vzdelat pat dievcat, ktoré vacsinou svojho det-
stva stravili v detskom domove. Ich vzdelanie je na prie-
mernej Grovni a komplikované Zivotné pribehy ako aj rém-
sky pdvod ich vspolo€nosti stigamatizuju.

Kurzy médneho ndvrharstva a Sitia im priniesli praktické
poznatky, ktoré diev€atd neskér vyuZili na navrhnutie kos-
tymov do konkrétnej divadelnej inscenacie.

Premiéra sa uskutocnila v novembri 2013 vBratislave ame-
dzi pozvanymi nechybali ani ¢lenovia Nadacie GRANVIA.

Osvetova divadelna hra snazvom Julie zdomu bez balkénu,
v ktorej si dievcata zahrali v hlavnych tlohéach a vo vlast-
nych kostymoch, vypovedala pribeh oich komplikovanych
Zivotoch - v detskych domoch, bez rodicov, alebo s ro-
di¢mi, ktori o ne neprejavili zaujem, existujice na pokraji
spolocnosti.

Dlhodoby prinos: Premiérou hry sa projekt Prvy krok ne-
konéi. Animus Apertus planuje sériu predstaveni pre diva-
kov po celom Slovensku.

Rekvalifikacia dievcat v oblasti tvorby divadelnych kosty-
mov od ndvrhu aZ po samotné usitie, vyustila do spolu-
prace s profesionalnymi médnymi navrharmi a organizacia

Adela Tankova, Viera Dubaéova, Robert Ki$s

momentalne tvori koncept novej médnej znacky, ktora by
mala byt uvedend na trh vroku 2014. Sit ju budu dievéata
vo vlastnej dielni.

Cielom organizacie Animus Apertus je pripravit dievcata
tak, aby sa o pat rokov mohli Uplne osamostnatnit a Sirit
svoje poznatky dalej.

Patrénom projektu bol Rébert Kiss$ zGranvia Operation.

,Na zaciatku boli utiahnuté romske mladé Zeny bez

prace, ktoré spdjal pocit beznadeje. \/Setko zmenila

vizia filantropky Vierky Dubacovej, ktora v nich vi-
dela viac, neZ si samé dokazali predstavit. Vdaka grantu na-
Sej nadacie sa im podarila dokonald premena! Nastudovali
divadelnu hru, v ktorej reflektuju viastné Zivoty. Hra je zéro-
veri ich psychoterapiou. Dokazali odhodit masky ,tvrdasiek”,
ktorymi sa chranili pred odmietavym vonkajsim svetom avy-
rozpravali sa z bolesti. Vdaka novym sijacim strojom avyba-
veniu krajcirskej dielne méZu rozvijat svoje krajcirske zruc-
nosti a vyrdbat, o ¢o je na trhu zdujem. Spojili sa s mladymi
médnymi ndvrhdrkami a buduju vlastni médnu znacku. Bol
som svedkom, ako zmesiaca na mesiac rastlo ich sebavedo-
mie apocit vlastnej hodnoty. Bol to prelomovy rok vich Zivo-
toch, sami pocitili, ako svoje Zivoty preberaju do vlastnych
ruk. Ato je cesta, ako urobit tento projekt udrZatelnym.”

First Step

14 967 €

Robert Kiss, Granvia Operation

Social inclusion

6 girls from the hospice of St Vincent

Banska Bystrica

Project of the organization Animus Apertus, titled First
step, undertook to educate five girls, who spent most of
their childhood in an orphanage. Their education is on an
average level and their complicated life stories, as well as
their Roma origin, stigmatize them in the society.

Courses of fashion design and sowing, which were at the
heart of the project that Foundation Granvia supported,
gave them practical knowledge they could later use for
designing costumes for a particular theatrical production.

The premiere took place in November 2013 in Bratislava
and the members of Granvia Foundation and its donor
companies were amongst the guests.

Educational theatrical play titled Juliet’s House Without
Balcony, in which the young ladies played the main parts
wearing their own costumes, told the story of their per-
plexing lives - in orphanages, without parents, or with
parents who did not show any interest in them, existing
at the verge of society.

Long-term contribution: The project First Step does not
end with the premiere of the play. Animus Apertus plans
aseries of spectacles for the viewers across the country.

The retraining of the girls in the area of creating theatrical
costumes, from the design to the sowing itself, resulted in
cooperation with professional fashion designers. Animus
Apertus is currently in the midst of creating aconcept for
a new fashion label, which should be placed on market
in 2014. The girls will be sowing in their own workshop.

The target of organization Animus Apertus is to prepare
the girls to become entirely independent and to spread
their know-how further, in ahorizon of five years time.

The project patron, Robert Kiss, Granvia Operation.

,First, there were young Roma women with no

jobs, connected through the emotion of hopeless-

ness. The vision of Viera Dubacova changed every-
thing. She saw in these girls much more than anyone else
did. Thanks to the grant of Foundation Granvia made the
change easier to implement in real life, the transformation
of the girls was perfect. They did the theatre play, in which
they reflect on their own lives. The play is also a psychother-
apy for them. They could throw away their masks, which
protected them from the outside world and the could talk
their pain away.Thanks to the new equipment, new skills and
knowledge, these women can pursue their tailoring skills
and create, for what is demand on the market. They teamed
up with young fashion designers, while building their own
fashion label. | witnessed how their self-confidence and the
sense of their own value grew from month to month. It was
a breakthrough year for them, they could finally feel how
they take over their own liveshave transformed themselves
into confident skilled workers whose natural talent comes
to shine. Their lives have become truly their own. This pro-
ject also beautifully demonstrates its sustainability.”
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Chranend dielfia s pridanou hodnotou
10574 EUR

Denisa Niang Pichnarcikova, GRANVIA
Socidlna inkldzia

Ludia s tazkym postihnutim

Bratislava

Projekt chranenej dielne SmartChacne odstartoval kipou
novych pocitacov a telefénov, ktoré nahradili zastarané
vybavenie. Klienti ocenili nové handsfree sady, ktoré ulah-
¢ili manipulaciu stelefénom, ktora je pre niektorych znich
komplikovana kvéli ich r6znym fyzickym postihnutiam.

S novym vybavenim SmartChance vstupili do dalSej fazy
projektu, ktorou bolo zaskolovanie klientov v oblasti ko-
munikaénych aobchodnych aktivit. Diskutovali o réznych
typoch klientov, sktorymi mézu prist do styku aotom ako
s nimi konStruktivne komunikovat ako s potencialnymi
zadkaznikmi, ktorym ponukaju produkty chranenej dielne.
Situacné priklady zo Skolenia si potom vyskisali v praxi.
S odstupom €asu mozno potvrdit, Ze sa ich komunikacné
schopnosti vyrazne zlepsili.

Skvalitnenie prace im priniesla aj implementacia na mie-
ru Sitého softwaru - Task Manager. Ide oonline aplikaciu
sliZiaciu na evidenciu klietov chranenej dielne, evidenciu
aktivnych aj ukoncenych projektov a na zdielanie materi-
alov. V8etky firemné data boli centralizované.

Dlhodoby prinos: Pracovné navyky zamestnancov sa
posunuli na profesionalnejsiu Groven. SmartChance mala
vdaka grantu aj viac moznosti informovat osvojej ¢innosti
Siroké spektrum potencialnych klientov. Za dlhodoby pri-
nos vtomto smere mozZno povaZovat Ciastoéné naburanie
stereotypov spojenych s kvalitou prace zdravotne postih-
nutych zamestnancov. SmartChance svojou kvalitne od-
vedenou pracou neustdle presviedca verejnost, Ze zdra-
votne postihnuti zamestnanci st schopni odviest rovnako
kvalitnu robotu ako ktokolvek iny.

Patrénkou projektu je Denisa Niang Pichnaréikova zo
spoloénosti GRANVIA.

LEntuziazmus pracovnikov SmartChance bol

takmer hmatatelny. Ako profesiondlnu spoloc-

nost nas okamzite presdvedcili, Ze si svoju pracu
vedia urobit kvalitne a za konkurencie-schopnych ceno-
vych podmienok. Aj preto sme sa rozhodli im poskytnut
zdkazku na prieskum verejnej mienky, s ktorej vysledkom
som boli spokojni.”

Protected shelter with added value
10574 EUR

Denisa Niang Pichnarcikovd, GRANVIA
Social inclusion

Severely disabled

Bratislava

Protected shelter SmartChance project was launched
with the purchase of new computers and telephones that
replaced the obsolete equipment. The clients appreciated
the new hands-free sets that simplified the manipula-
tion with the phones. For some of the clients with severe
physical disabilities, manipulation with small buttons or
screens can be very complicated.

With the new equipment, SmartChance entered into the
next stage of the project, which was the training of the
clients in the communication area and commercial ac-
tivities. They discussed various types of clients, whom
they may come into contact with and the ways to com-
municate with them constructively, how to treat them as
potential customers to whom they offer their products.
Afterwards, they exercised their newly acquired skills in
real-life situations. With time passing by, we can con-
firm that their communication abilities have improved
significantly.

Another great work improvement to the clients came
in the form of new software - The Task Manager. The
tailor-made online application allows the unification of
data throughout the protected shelter, thus registration

of the clients of the protected workshop, recording the
active and completed projects and for sharing materials.
All company data were centralized.

Long-term contribution: Working habits of the clients
moved to a more professional level. SmartChance had,
thanks to the grant, also more opportunities to inform of
its activities the wide spectrum of potential clients. The
partial smashing of the stereotypes connected with qual-
ity of the work of disabled employees definitely stands
out. SmartChance is constantly trying to convince the
public, with its quality work that disabled employees are
as capable as anyone else.

Project patron, Denisa Niang Pichnaréikova, GRANVIA.

,The enthusiasm of the SmartChance employ-

ees was almost touchable. They convinced us, as

a professional company, that they can do quality
work and with competitive prices. That was the reason,
why we decided to give them a public opinion research
assignment and we were satisfied with the results.”



Vzdelavanim mladych zo znevyhodneného a
socialne slabého prostredia
k zvySeniu uplatnenia na trhu prace

6760€
Izabela Durkovi¢ova, GRANVIA
Vzdelavanie a socidlna inklizia

54 Studentov, Stipendistov zo socidlne slab-
Sieho prostredia, 5 titorov

Bratislava

Obcianske zdruzenie Deti Dunaja pomaha detom a mla-
dym fudom zo socidlne slabSieho prostredia akym su
napriklad detské domovy, krizové centrd, i Utulky alebo
socialne slabsie rodiny.

Ich Stipendijny program poskytuje nevyhnutnu finanénud
pomoc Studentom v nldzi, ale zaroven sa zdruZenie an-
gazuje aj voblasti vzdelavania.

Prvad faza projektu, ktory podporila Nadacia GRANVIA
spocivala v ndkupe pocitacovej techniky. Tatori doposial
nedisponovali ani pocitaémi ani tladiariami. Technické
zabezpecenie zefektivnilo komunikaciu medzi tatormi aj
Stipendistami.

i

V druhej faze projektu prebehli konkrétne $kolenia v ob-
lasti komunikacie, kariérneho rastu a integra¢ného
pristupu.

Veronika Galekova$iPetra Hulinova,Dufkovicové

Dlhodoby prinos: Profesionalizovanim siete tutorov sa
dlhodobo skvalitnila komunikacia a schopnost vykonavat
jednotlivé Ulohy medzi titormi a Stipendistami. V konec-
nom désledku pomoZe efektivnejsi pristup pri Skoleniach
Stipendistov kich lepSiemu a rychlejSiemu uplatneniu sa
na pracovnom trhu.

V rdmci projektu sa zrodili aj ndpad Krstného rodicovstva,
programu, v rdmci ktorého sa ktokolvek mdze stat tuto-
rom. Vdaka propagécii tohto programu aj vradoch Nada-
cie GRANVIA sa u? prihlasili prvi dobrovolnici. Stipendis-
tom pomahaju zvySovat ich jazykovl uroven alebo pisat
Zivotopisy.

Filozofiou acielom Obcianskeho zdruZenia Deti Dunaja je
podavat pomocnu ruku mladym, aby aj napriek nevyhod-
nej Startovacej Ciare vZivote aprekdzkam nestratili doveru
asnazili sa budovat svoj Zivot na inych zakladoch.

Patrénkou projektu bola Izabela Durkovi¢ova zo spoloé-
nosti GRANVIA.

,Spolupréca s Detmi Dunaja bola prinosom aj pre

mnia samotnd, kedZe som nazrela do Zivota tych,

ktori to maju v Zivote menej lahké. Méct byt na-
pomocna a ddvat delit sa o svoje poznatky bolo skutoc-
nym darom.”

Increase of the labour market assertion by
means of educating the youngsters from the
underprivileged and socially disadvantaged
surroundings

6760€
Izabela Durkovi¢ova, GRANVIA
Education and social inclusion

54 students, scholars from socially di-
sadvantaged environment, five tutors

Bratislava

Civic Association Deti Dunaja helps children and young-
sters from the socially disadvantaged environment, such as
foster homes, crisis centres, shelters or socially under-priv-
ileged families.

Their scholarship program provides the essential financial
support to students in need, and at the same time the as-
sociation is engaged in the area of education.

The first phase of the project supported by GRANVIA
Foundation consisted of purchasing computer technology.
The tutors were not equipped with computers or printers
necessary for their work. Thus, the provision of technol-
ogy made the communication between the tutors and the
scholars more efficient.

Long-term contribution: By professionalizing the net-
work of tutors, the communication and ability to perform
various tasks between the tutors and scholars improved on
along-term basis. Eventually, more effective approach at the
trainings of scholars helps to improve and speed up their la-
bour market integration.

The project involves a micro-programme of God-par-
enting, through which anybody can become a tutor.
The first volunteers, even from the ranks of Foundation
Granvia have already joined in. The scholars are being
motivated and helped in any shape or form suitable: im-
proving their foreign language skills or learning how to
write aCV.

The philosophy and target of the Civil association Deti
Dunaja is to give ahelping hand to youngsters for them not
to lose faith even though their disadvantaged starting line
and to be able to build their lives on adifferent basis.

Project patron, Izabela Durkovi¢ova, GRANVIA.

, The cooperation with Deti Dunaja was acontribu-

tion even for myself, as | had achance to look into

the lives of those that go through more challeng-
ing situations than me. It was atrue gift to be able to help
and to share my knowledge.”




2Zvysujeme kvalifikiciu timu
v rozsirenom programe

14146 €

Renata Chmarova, GRANVIA
Rekvalifikicia, vzdelavanie

6 pracovnikov a 6 dobrovolnikov

Bratislava

Projekt neziskovej organizacie MOST, ktory svojim gran-
tom podporila Nadacia GRANVIA mal vo svojom portféliu
Siroké spektrum aktivit.

Hlavnym cielom bolo pre MOST zabezpecit kvalitné kur-
zy pre svojich klientov a poméct im ziskat prvé praktické
skusenosti pri vyuziti ich nadobudnutych poznatkov.

Na Uspesny zaciatok pocitacovych kurzov si MOST zaku-
pil pocitacové vybavenie anastavil zosietovanie na interny
server. Nasledne pristipil ku kurzom FIDUCIA a Microsoft
Office, vdaka ktorym sa klienti venovali $koleniam profe-
sionalneho charakteru - ochrana osobnych udajov, zdra-
votné asocialne poistenie, fundraising, Uc¢tovnictvo.

MOST pokracoval vo svojom bohatom programe kurzom
keramického a vytvarného spracovania predmetov, kur-
zom Udrzby a upratovacich prac, Skolenim o zdkladoch
gastrondmie, a v poslednej faze projektu prebehol kou-
¢ing asupervizia voblasti odbornej prace sklientom.

Sucastou projektu bolo aj zvySenie kvalifikacie odbornych
pracovnikov organizacie, ktori pracuju sklientmi, arovna-
ko tak pracovnikoy, ktori sa staraju ojej chod.

Dlhodoby prinos: Klienti neziskovej organizacie MOST
ziskali vdaka grantu Nadcaei GRANVIA nové skusenosti
apoznatky, ktoré uz teraz vyuZivajd vramci nadvazujdce-
ho projektu. Sami si vedu vlastné dielne a svoje poznatky
Siria dalej.

Toto pozitivne nastavenie klientom pskytuje sebaistotu
apotvrdzuje ich plnohodnotné zaradenie vspolo¢nosti.

Patrénkou projektu bola Renata Chmarova zo spoloc-
nosti GRANVIA.

LIntegrécia ludi, ktori sa ocitli v tazkej Zivotnej

" .. situdcii spét do spolocnosti je prinosom nielen

" pre nich, ale aj pre samotnui spolo¢nost. MOST

svojim programom zvysuje rady kvalitnych a hodnotnych

pracovnikov, ktori vedia prispievat do kaZdodenného ko-
lobehu Zivota svojou pracou.”

Increase of the qualification of the team
within the extended program

14146 €

Renata Chmarova, GRANVIA
Retraining, education

6 employees and 6 volunteers

Bratislava

Project of the non-profit organization MOST, which
GRANVIA Foundation supported by its grant, had a wide
spectrum of activities in its portfolio.

The main target for MOST was to secure quality courses
for its clients and help them gain their first practical ex-
periences at the use of their acquired knowledge.

For the successful start of the computer courses,
MOST purchased computer equipment and set up
the cross-linking to the internal server. Subsequently,
they organized courses FIDUCIA and Microsoft Office,
thanks to which clients devoted themselves to train-
ings of a professional character - personal data pro-
tection, health and social insurance, fundraising and
accounting.

MOST continued with courses of ceramics and fine art,
courses of maintenance and cleaning works and training
in gastronomy basics. Couching and supervision of clients
were part of the process.

Part of the project involved the improving of the qualifica-
tions of the professional employees of the organization

who are working with the clients and also the employees
that are taking care of its day-to-day operation.

Long-term contribution: Thanks to the Foundation Gran-
via grant, the clients of the non-profit organization MOST
gained new experiences and know-how, which they are
already employing within their next project. They operate
their own workshops and spread further their know-how.

This positive set-up provides clients with self-confidence
and validates their full-valued integration into the society.

Project patron, Renata Chmarova, GRANVIA.

Integration of people who found themselves in
difficult life situation, back into society, is a con-
tribution not only for them but also for the soci-
ety itself. MOST with its programme increases the ranks
of quality and valuable employees, who can contribute to
everyday cycle of life with their work.”

LB




Kalman Szocs, Marek Holi¢

MoZnost na novy zaCiatok

15 000€

Marek Holi¢, Granvia Operation
Opatovné zaclenenie do spolocnosti
Ludia so zavislostou aich rodiny

Nitra

Neziskova organizacia Nadej Rémenységh v obci Vel-
ké Kosihy nedaleko od Nitry spolupracuje s ludmi, ktori
trpia zavislostou - od drog, alkoholu, ¢i hracich auto-
matov. Okrem toho, Ze pomaha jednotlivcom v tazkej
Zivotnej situdcii, poskytuje aj poradenstvo ich rodinnym
prislu§nikom.

Vo svojom resocializatnom stredisku prebieha sociotera-
pia prostrednictvom prace s ciefom rozvijania kld¢ovych
a pracovnych kompetencii. Patria sem sebapoznanie, ko-
munikacné schopnosti arieSenie problémov.

Grant, ktorym Nadéacia Granvia podporila Nadej Rémey-
ségh bol vyuzity na rekonstrukciu elektrického vedenia
v aredli organizacie. KedZe existujice vedenie nepliali
bezpecnostné normy, vymena bola nutna.

Dlhodoby prinos: Rekonstrukciou elektrického vedenia
sa posilnila zakladna infrastruktura v objekte organizacie,

vdaka ¢omu moézu v Nadeji rozsirit svoje malé pddohos-
podarstvo a pokracovat tak v terapii pracou. Klientom
moznost pracovat nielenze pomaha v stabilizovani ich
psychického stavu, ale aj zvySuje ich Sancu uplatnit sa
na trhu prace. Obnovené elektrické vedenie zabezpecuje
organizacii dlhodobu funkénost a Cinnost v starostlivosti
o sociadlne znevyhodnenych ludi. NavySe sa Nadeji po-
darilo v roku 2013 vytvorit nové pracovné miesto, udrzat
existujucich 5, advaja klienti sa Uspesne zaclenili do pra-
covného trhu.

Patrénom projektu bol Marek Holi€ zGranvia Operation.

»~Som rad, Ze som mohol organizécii Nadej Ré-

menységh pomdéct pri technickej zmluve o re-

konstrukcii elektrického vedenia. Na pohlad
jednoduchd zaleZitost ma obrovsky vplyv na vsetkych,
ktori st do projektu zapojeni. Verim, Ze nové vedenie
skvalitnilo ich prostredie a drZim im palce v ich dalsom
pokracovani.”

Opportunity for a New Beginning
15000 €

Marek Holi¢, Granvia Operation
Repeated integration into society
People with addictions and their families

Nitra

Non-profit organization Nadej Rémenységh in the munici-
pality of Velké Kosihy near Nitra collaborates with people
suffering from addictions - to drugs, alcohol or slot ma-
chines. Besides helping to individuals in difficult life situ-
ation, it also provides consultancy and advisory to their
family members.

In its resocialization center, Nadej provides socio-therapy
through work aiming to teach basic responsibilities and
competencies. Other vital skills and characteristics, such as
self-acknowledgment, communication abilities and prob-
lem solving, can also be found here.

In order to work efficiently, Nadej must be able to operate
in asafe environment. Thus, the grant provided by Founda-
tion Granvia was used for the reconstruction of the electric

wiring in the premises of the organization. Entire electrical
supply technical equipment had to be renewed as the ex-
isting wiring did not comply with safety norms.

Long-term contribution: The infrastructure improve-
ment in the Nadej Rémenységh work of place means all
clients and employees are able to work in safer environ-
ment and continue with their work therapy in better quality
conditions.

Various therapy sessions, furthermore, strengthen their
mental stability, thus increasing their chances on the em-
ployment market.

The renewed electric wiring secures the organization
along-term functionality and activity in the caring for so-
cially disadvantaged people. Moreover, Nadej managed in
2013 to form a new work place, keeping the five existing
clients while also succeeding in integrating two clients into
the employment market.

Project patron, Marek Holi€, Granvia Operation.

/am glad that Icould help the organization Nadej

Rémenységh with the technical contract on the

reconstruction of the electric wiring. Seemingly
simple matter has an enormous influence on all those that
are involved in the project. | believe that the new manage-
ment improved their surroundings and | keep my figers
crossed for them in future.”




Cez prekazky ku hviezdam,
projekt Z Dobrych rik

10920 Eur

Alenka Csoltiova, GRANVIA
Socidlna inklizia

42 ludi s postihnutim

Bratislava

Obcianske zdruZenie WellGiving spravuje niekolko chra-
nenych dielni na vyrobu mydiel, pohladnic, svie€ok, dze-
mov ardznych inych dekoracnych i GZitkovych produktov.
Dielni¢ka pre radost vytvara produkty z kvalitnych prirod-
nych materialoy, ¢im je vynimocna.

WellGiving do prac zapaja fudi s autizmom, zrakovym
asluchovym postihnutim, ale aj matky zkrizového centra,
¢i nechcené deti.

Finan¢d pomoc Nadacie Granvia pomohla WellGivingu
zabezpecot si material pre produkciu vyrobkov, ktoré po-
tom vedeli predat napriklad ako korporatne darceky. Po-
tom ako im vyhorela jedna zdielni, takuto finanénu injek-
ciu potrebovali na znovu-spojazdnenie dielne. Nastastie,
klientom, ¢i zamestnancom to na entuziazme neubralo
ado prace sa pustili s chutou. D6kazom, Ze WellGiving je
uZ teraz na trhu etablovany ako kvalitny vyrobca produk-
tov je aj fakt, Ze pravidelne dostavaju zakazky od velkych
medzinarodnych firiem.

Dlhodoby prinos: Projekt Z Dobrych rik bol GspeSnym
z hladiska vytvorenia vhodnych podmienok pre cielovd
skupinu, ale vsmere zviditelnenia organizacie. Cez predaj
vyrobkov korporatnej sfére sa zviditelnili aobjednavky na
pohladnice, ¢i svieCky o¢akavaju aj vbuducnosti.

Ziskany grant im navySe pomohol posilnit interny tim
askvalitnit technické amateridlne vybavenie dielne.

Patrénom projektu bola Alenka Csoltiova zo spolocnosti
GRANVIA.

Alenka CsoltiovajjMartinaiTvrdoiiova}iBarbora!Palkovicova

,Dostala som moZnost poméct tym, ktori po-

mahaju. Do WellGivingu som chodila s radostou

a dobrym pocitom, pretoZe som tam naraZala na
ludi plnych dobrej energie a chute pracovat. Ich vyrobka-
mi pravidelne obdardvam svojich blizkych. Su vyrobené
slaskou adarované slaskou.”

Through Obstacles to the Stars:
From Good Hands

10920 Eur

Alenka Csoltiova, GRANVIA
Social inclusion

42 disabled people

Bratislava

Civic association WellGiving administers a few sheltered
workshops producing soaps, postcards, candles, jams and
other decoration and household products. All products are
made from high quality natural material.

WellGiving involves people with autism, sight or hearing
handicap and also mothers from crisis centres or unwant-
ed children.

Financial support of the Granvia Foundation helped
WellGiving in securing material for the production of
products that could be later sold as corporate gifts. Af-
ter the unfortunate fire in one of their workshops, they
needed a financial injection for the refurbishment of the
workshop. Fortunately, clients or employees did not lose
their enthusiasm and they got to work heartily. The proof
that WellGiving is already well-established on the mar-
ket as a quality producer of products is also the fact that
they regularly receive orders from large international
companies.

Long-term contribution: Project From Good Hands was
successful from the view of creating suitable conditions for
the target group, but in the direction of drawing attention
to the organization. Through the sale of products to the
corporate sphere, they draw attention to themselves and
they expect orders for postcards or candles in future.

The received grant, moreover, helped them to fortify their
internal team and improve the technical and material

equipment of the workshop.

Project patron, Alenka Csoltiova, GRANVIA.

|

Igot the opportunity to help those, who help oth-

ers. | was visiting WellGiving with pleasure and

delight. | was meeting people full of good energy
and willing to work. Their products have now become my
favourite gift item for my friends and family. Made with
love, gifted with love.”




In the second half of the year, the Selection Committee and the Board of Administration gathered to approve the second
grant call projects. You can find the detailed review in the next year’s annual report as these projects are largely imple-
mented during 2014. In this yearbook, we offer you ashort summary.

V druhej polovici roka sa ziSla Vyberova komisia aSpravna rada aschvalili projekty druhého grantového kola. KedZe tieto
projekty su vo velkej miere realizované v priebehu roka 2014, ich podrobny najdete v budicoro€nej vyroénej sprave.
Vtejto rocenke pontkame kratky sumar.

Pocet podporenych projektov vdruhom grantovom kole: 7 Number of the supported projects in the second grant round: 7

Celkova suma grantov: 76 265,15 Eur

Dostupnost byvania

8300 Eur

Mia Bajakova, GRANVIA
socialna inkluzia

matky s detmi v krizovej situacii
Banska Bystrica

11 820 Eur

Jaroslav Borecky, Granvia Operation
praca shluchonemymi detmi
hluchonemé deti aich rodiny

Nitra

Divadelna skusobra anovy priestor pre
komunity

14 838,15 Eur

Robert Kiss, Granvia Operation
socialna inkluzia

[udia s mentalnym postihnutim

Banska Bystrica

E-shop

3 741 Eur

Izabela Durkovi¢ova, GRANVIA
socialna inklazia

dlhodobo nezamestnani
Bratislava

’ ; .-';::

Projekt.Centrum Socialnych sluzieb; KA Projekt EFFETA - sr. !Il Saleské:ﬁo

Resocializacia ateplo domova

14 566 Eur

Robert Morvay, Granvia Operation
socidlna inkldzia

mladistvi sdrogovou zavislostou
Nitra

Pracovna integracia na plny plyn
11 000 Eur
Renatka Chmarova, GRANVIA

[udia s postihnutim alebo zo socilne
slabsieho prostredia
Bratislava

Miesto pre nas, denné centrum

12 000 Eur

Peter Placko, Granvia Operation
Socialna inklazia asolidarita

[udia s postihnutim alebo zo socidlne
slabsieho prostredia

Nitra

Total amount of the grants: 76265,15 Eur

Housing Affordability

8 300 Eur

Mia Bajakova, GRANVIA

social inclusion

mothers with children in crisis
Banska Bystrica

Social Inclusion Programme

11 820 Eur

Jaroslav Borecky, Granvia Operation

work with children with impaired hearing
hard of hearing children and their families
Nitra

Theatre Rehearsal Room and
New Community Room

14 838,15 Eur

Robert Kiss, Granvia Operation
social inclusion

mentally disabled people
Banska Bystrica

E-shop

3741 Eur

Izabela Durkovi¢ova, GRANVIA
social inclusion

long-term unemployed
Bratislava

Projekt Pahorok, n.o.

Projekt Protect Work'lﬂi

Resocialization and warmth of home
14 566 Eur

Robert Morvay, Granvia Operation
social inclusion

drug addicted youngsters

Nitra

Work Integration at Full Speed

11 000 Eur

Renata Chmarova, GRANVIA
Department

disabled or socially under-privileged
persons

Bratislava

Place for Us, Day Centre

12 000 Eur

Peter Placko, Granvia Operation
Social inclusion and solidarity
disabled or socially under-privileged
persons

Nitra




AKTIVA / Assets k31.12.2013
OBEZNY MAJETOK SPOLU / Total current assets 45581,16 €
Finanény majetok - Bankové ucty / Bank accounts 37908,34 €
Pohladavky / Receivables -
CASOVE ROZLISENIE / Total current accruing 7672,82¢€
Néklady buducich obdobi / Accrued costs 7672,82¢€
AKTIVA CELKOM / TOTAL ASSETS 45581,16 €
PASIVA / Capital and liabilities k31.12.2013
VLASTNE ZDROJE KRYTIA MAJETKU SPOLU / Total capital 6 638,00 €
Zakladné imanie / Basic capital 6 638,00 €
Vlysledok hospodarenia / Earnings 0,00 €
CUDZIE ZDROJE SPOLU / Total liabilities 15353,25 €
Kratkodobé rezervy / Short-term provisions 1 440,00 €
Zavazky grantové / Grant commitments 13363,25 €
Kratkodobé zavazky zobchodného styku / Other commitments 550,00 €
CASOVE ROZLISENIE SPOLU / Total current accruing 23589,91 €
Vlydavky buducich obdobi / Accrued expenses 1660,00 €
Vlynosy budtcich obdobi - zdarov / Deffered income - from donations 2192991 €
PASIiVA CELKOM / TOTAL CAPITAL AND LIABILITIES 45581,16 €

Vy$ka nadacného imania k31.12.2013:6 638€
Registered endowment as of 31.12.2013:6 638€

NAKLADY / EXPENSES k31.12.2013
Ostatné sluzby / Other services 7577,12€
Ostatné dane apoplatky / Other taxes and fees 3,50€
Iné ostatné naklady / Other costs 49,29€
Poskytnuté prispevky inym G¢tovnym jednotkdm / Provided grants for other accounting entities . 141 005,60€
NAKLADY SPOLU / TOTAL EXPENSES 148 635,51 €
VYNOSY / REVENLIES k31.12.2013
Uroky / Interest 10,01€
Prijaté prispevky od inych organizacii / Contributions received from other organisations 148 627,33€
VYNOSY SPOLU / TOTAL REVENLUES 148 637,34€
Hospodarsky vysledok znezdanitel'nej ¢innosti / Earnings from tax free activities 1,83€
Hospodarsky vysledok zo zdanitel'nej ¢innosti / Earnings from taxable activities -
Dan z prijmov - zrazkova dan z tGrokov / Income tax - tax from interest 1,83€
Hospodarsky vysledok po zdaneni / Earnings after taxation 0,00€

Kompletna dctovna zavierka so spravou auditora je k nahliadnutiu v sidle naddcie. Complete financial statement with

Auditor’s report is available at the seat of the foundation.

k31.12.2012
79 417,79 €
7775829¢€
1659,50 €

79 417,79 €

k31.12.2012
6 638,00 €

6 638,00 €
0,00 €
780,00 €
780,00 €

71999,79 €

497,33 €
71 502,46 €
79 417,79 €

k31.12.2012
251533€

4,49€

2519,82€

k31.12.2012
0,96€
2519,04€

2 520,00€
0,18€

0,18€

0,00€

DARY / Donations

Prijmy / Income Vynosy / Revenues

100 714,28€ 148 627,33€

GRANVIA, a.s. 30 000,00€ 50176,77€
Granvia Operation, a.s. 15 000,00€ 24 474,30€
Fondation VINCI pour la Cité 25 714,28€ 47 266,36€
Meridiam Infrastucture 30000,00€ 26 709,90€
UROKY 2013 / Interest 10,01€ 10,01€
Uroky / Interest 10,01€ 10,01€
SPOLU / TOTAL 100724,29€ 148 637,34€
I. Poskytnuté granty na podporu projektov / Awarded Grants for projects 141 005,60€
Il. Public Relations amarketingova komunikacia - naklady na event /

Public Relations and Marketing communication - event expenses 896,30¢€
I1l. Naklady na spravu nadacie / Administration Expenses
Administracia webovej stranky, doména, webhosting /
Webpage administration, domain, webhosting 436,90¢€
Viyro€na sprava / Annual report 924,00€
Zmluvné sluzby - konzultécie_a vedenie Uctovnictva / 2400.00€
Contracted services - consulting and bookkeeping !
Zmluvné sluzby - G¢tovna zavierka za rok 2013 / 260.00€
Contracted services - financial statement 2013 !
Audit U¢tovnej zavierky za rok 2013 / Audit of financial statement 2013 1440,00€
Zmluvné sluzby - poradenstvo akontrola vyuictovani podporenych projektov /
Contracted services - consulting services and controlling of grantees’ final reports 1200,00€
Bankové ainé poplatky / Bank and other fees 72,71€
Spolu Ill. Naklady na spravu / Total Administration expenses 6733,61€
Dan zuroku / Tax on interest 1,83€
SPOLU NAKLADY / TOTAL EXPENSES 148 637,34€

V nadaénej listine nadacie neboli vykonané poéas
roka 2013 zmeny.

V roku 2013 nastali nasledovné zmeny v zloZeni Spravnej
rady Nadacie GRANVIA: 7. 3. 2013 bola za novu ¢lenku
Spravnej rady zvolena Beata Hirt. Doslo aj kzmene sprav-
cu nadacie - Denisu Niang Pichnaréikovd od 1.10.2013
nahradila Maria Bajakova.

Strukttira nakladov spravy je vypracovana vzmysle Zako-
na onadaciach 34/2002Z.z. §28 odst. 2. Rozpocet vydav-
kov na spravu nadacie za rok 2013 bol schvaleny uznese-
nim Spravnej rady zo dna 17.12.2012. Spravca, ¢lenovia
Spravnej rady arevizor nadacie neobdrzali za vykon svojej
funkcie Ziadnu finanénd odmenu. Nadacia GRANVIA ne-
mala pocas roka 2013 zriadeny Ziadny nadacny fond.

No changes were made in the endowment deed in 2013.

The following changes were made within Board of Direc-
tors: On 7th March 2013 Beata Hirt was elected for new
Board of Directors member. The Trustee of the foundation
was also changed - Denisa Niang Pichnarcikova was re-
placed by Maria Bajakova from 1st October2013.

Structure of administration expenses is made according
to the Law for Foundations. The budget for the adminis-
tration expenses for 2013 was approved by the Board of
Directors within its decision act on 17th December2012.
The Trustee, members of the Board of Directors nor Foun-
dation’s Supervisor did not receive any compensation for
their work. The Foundation GRANVIA had not established
any Fund at the foundation during the year 2013.
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