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Nadécia Via Pribina

bola zalozena v juli 2012

spolo¢nostami, ktoré sa podielaju

na realizacii PPP (verejno-stkromného

partnerstva) projektu 51,6 km rychlostnej cesty

Via Pribina medzi Nitrou a Tekovskymi Nemcami,

vratane severného obchvatu Banska Bystrica.

Ide o spolo¢nosti Via Pribina, Via Pribina Operations,

EUROVIA SK, Meridiam a VINCI Highways. Nad&cia

Via Pribina patri do Struktlr francuzskej nadéacie
Fondation VINCI POUR LA CITE.

VINCI POUR LA CITE mé zakladne v 14 krajinach,
zvyraznenych na mape Zltou farbou.
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OPERATIONS

Foundation Via

Pribina was founded in July

2012 by companies participating in

the implementation of the 51.6 km

Via Pribina expressway between Nitra and
Tekovské Nemce, including the northern bypass

of Banska Bystrica. This public-private partnership
project (PPP) was carried out by Via Pribina, Via
Pribina Operations, EUROVIA SK, Meridiam and VINCI
Highways. The Via Pribina Foundation belongs to
the structures of the French Foundation VINCI POUR
LACITE.

VINCI POUR LA CITE has bases in 14 countries,
highlighted on the map in yellow.
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11TH GRANT CALL

19 PODPORENYCH ORGANIZACI / SUPPORTED ORGANIZATIONS

Re-edukaéné centrum

Hug

Trnavska Arcidiecézna Charita
Sad Livia

Bona via

Samaritan

Pecenican

Drahuskovo

Alexis

Uspesny Zivot

Sewn Bag

Hokej

Archa — Snoezlen Room
Slony

Krehké sovicky

TopArt

Diecézna charita Roziiava
Terapeutické ihrisko Janka /Sposa/
Lifestarter

Velké Levare
Cadca

Trnava

Nitra

Nitra

Martin

Bohunice
Drahu$ovo
Bratislava
Lucenec

KoSice

Liptovsky Mikulas
Archa

Krupina, COR Centrun
Martin

Bratislava
Roznava

Poprad

Trnava




TYPY PODPORENYCH ORGANIZACII
SUPPORTED ORGANIZATIONS

Géelové cirkevné
obcianske zdruzenia zariadenia neziskové organizdcie
civic associations special purpose church | non-profit organizations
establishments

PODPOROVANE OBLASTI
SUPPORTED AREAS

ochrana a podpora zdravia; prevencia,
liecba, resocializécia drogovo
zévislych v oblasti zdravotnictva
a socidlnych sluzieb
health protection;

prevention, freatment,
resocialization of drug

addicts in the field of

health and social services

poskytovanie

socidlne]

pomoci
provision of
social assistance

podpora a rozvoj $portu
support and development of sport

podpora vzdeldvania
support for education

organizovanie a
sprostredkovanie dobrovolnickej
cinnosti
organizing and arranging
volunteering
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1. ARCHA:

Drahugkovo:

1. ARCHA: @ 2. Drahusgkovo:
== Grant: s~ Grant:
J[ Banovce nad Bebravou i Krajné

Ny

=rI= Non-profit organization Archa providing social
housing to children with mental and physical disad-
vantages is having a very special Christmas this year.

Their team of a dozen volunteers just completed and
unveiled a brand new Snoezlen room, made pos-
sible through a generous grant from the Via Pribina
Foundation.

Originating in the Netherlands in the 1970s, Snoezelen
rooms have become a global therapy resource. These
rooms create soothing and stimulating environments,
employing a combination of sensory stimuli, such as
lighting effects, colours, sounds, music, and scents.
The rooms are carefully crafted to engage various sen-
ses, including tactile sensations and balance, and in
Archa, the clients entering them are accompanied by a
trained aide or a therapist.

Primarily, the Archa Snoezlen room is enjoyed by
approximately 70 clients. The space is also made
available to over 100 students of pedagogy taking their
vocational trainings in Archa.

57]-2 Drahuskovo Community Centre nestled in the
far west of Slovakia, in the quaint village of Krajné
provides housing and special care to clients with Au-
tism Spectre Disorder (ASD) who are aged from 18 to
37 years. As we learned during our visit, ASD begins
before the age of 3 years and can last throughout a
person’s life, although symptoms may improve over
time. The abilities of people with ASD can vary signifi-
cantly. For example, some people with ASD may have
advanced conversation skills whereas others may be
nonverbal. Some people with ASD need a lot of help
in their daily lives; others can work and live with little
to no support.

At Drahuskovo, a team of dedicated professionals
ensures that clients engage in meaningful activities,
including a variety of workshops such as ceramics,
weaving, painting, and more.

The Via Pribina Foundation grant was allocated for
enhancements to the hallway area to protect it from
rain and for purchasing several items, including a fruit
dehydrator. This allows clients to preserve fruit har-
vested from their community garden.



3. OZ OBJATIE (HUG)
3. OZ OBJATIE (HUG)

4. NABYTKOVA BANKA
(FURNITURE BANK)

Grant:

Slovakia

Ny . . B
ZI= The nonprofit organization OZ OBJATIE, also

known as HUG, is addressing the pressing needs of
elderly and disabled individuals in Slovakia who are
at risk of social isolation. Recognizing that older age
doesn‘t necessarily equate to a disinterest in modern
technology, HUG has initiated a project aimed at en-
hancing the communication capabilities of its clients,
thereby reducing feelings of loneliness and disconnec-
tion from family and friends.

With the support of 35 active volunteers, HUG plans
to purchase new PCs with accessories and multi-
function printers. This technology will enable more
frequent contact between clients and their loved ones
and foster the creation of new social ties. The primary
beneficiaries of this initiative are seniors and disabled
individuals aged 46 to 92 years, who will not only gain
improved access to information and communication
channels but will also receive encouragement to be-
come computer literate.

By increasing the number of places available for out-
patient services, HUG aims to meet the growing need
for support among Slovakia's disabled population,
reflecting a commitment to both immediate and long-
term enhancements in community care.

4. NABYTKOVA BANKA
(FURNITURE BANK)

Grant:

Trnava

:\/: :f; NABYTKOVA BANKA, known as FURNITURE
BANK, provides vital social crisis intervention services
in Trnava, focusing on homeless individuals and those
at risk of social exclusion. Since 2012, the organization
has operated both a low-threshold day center and field
social services, helping clients reintegrate into society
by offering practical training in a carpentry workshop to

restore work habits and skills.

Inspired by the successful Furniture Bank in Prague,
this project aims to establish a furniture bank focused
on aiding low-income groups through the import, stora-
ge, and distribution of furniture and home furnishings.
Additionally, the project includes a carpentry workshop
for repairing small furniture items, which serves as a
form of occupational therapy. The furniture bank and
workshop provide an ecological benefit by giving a se-
cond life to furniture and appliances, promoting recyc-
ling and reducing waste.

The professional team at FURNITURE BANK, inclu-
ding social workers, psychologists, and social reha-
bilitation instructors, systematically works with clients
to develop their skills and assist in overall personal
rehabilitation. This project not only contributes to en-
hancing clients* work skills and competences but also
supports their reintegration into the labour market, ma-
king it a pioneering solution for active inclusion and
support.



5. ZDRAVA SPOLOCNOST,
O.Z. - LIVIA ORCHARD

6. Minifarm Velké Levére

6. Minifarm Velké Levére

5. ZDRAVA SPOLOCNOST,
O.Z. - LIVIA ORCHARD

Grant;

ﬂa Kolinany near Nitra

SfE ZDRAVA SPOLOCNOST, 0.Z., also known as
HEALTHY SOCIETY NGO - LIVIA ORCHARD, opera-
tes an organic orchard in Kolifiany near Nitra, estab-
lished in 1997. The orchard is renowned for its com-
mitment to chemical-free cultivation, offering a range
of organic fruits and hosting the eco-centre ,Under the
Plane Tree" since 2018. This centre, constructed with
support from friends, family, company resources, and
grants, serves as a cultural and educational hub for
the community.

The project aims to transform the Livia orchard into
a more vibrant community space, enhancing access
and functionality of the eco-centre to support educa-
tional activities with an emphasis on young people's
civic awareness. Plans include landscaping to improve
access to the building and retrofitting the eco-centre
to better accommodate educational workshops, semi-
nars, and other community events.

This innovative approach is set to create a sustaina-
ble and active learning environment that fosters social
cohesion among various social groups, from children
to pensioners. It not only aims to educate but also to
integrate individuals into society, making it a model for
health-oriented community development.

+—  Grant:

Bratislava/Velké Levare

N . 'L A - . q
'ZIE Minifarm Velké Levare provides a practical

education platform for boys up to 18 years from the
Roma community, focusing on developing manual
skills and work habits through farm activities. This
initiative supports their integration into society by in-
stilling a positive work ethic and responsibility through
tasks like animal care and agricultural work.

The project enhances traditional educational methods
by including zootherapy to promote mental health
among its clients, who are often socially isolated. By
engaging with animals and nature, these young indi-
viduals learn compassion, responsibility, and gain es-
sential life skills.

The project improved the quality of practical edu-
cation by renovating the mini-farm and by actively
involving clients in its day-to-day operations. These
improvements are expected to foster a sustainable
learning environment that prepares clients for future
employment and active societal participation.



7. Samaritén

8. Sewn Bag

7. Samaritdn 8. Sewn Bag
s Grant: Grant:
0 Martin Kosice
:\/: :’; Samaritan had established a project to enhan- El—:’; Sewn Bag, a social enterprise based in a

ce the mobility of its caregivers and the efficiency of
home care services. They acquired a car, which ena-
bled quicker and more effective visits to clients, ensu-
ring timely and personalized care.

The car purchase facilitated caregivers in their daily
tasks, allowing for better communication with families
and quicker response to client needs. This investment
significantly improved service quality and client sati-
sfaction, many of whom suffer from physical disabili-
ties limiting their movements.

The project was notable for its focus on improving lo-
gistical support for caregivers, thereby enhancing the
overall efficacy of social services in Martin. It repre-
sented a practical solution to the challenges of provi-
ding home care in a large urban area.

community centre in KoSice, had been employing di-
sadvantaged job seekers to carry out tailoring work.
The enterprise employed seven people, including one
disadvantaged and three vulnerable individuals. They
focused on reintegrating approximately 15 disadvan-
taged applicants back into the labor market annually,
fulfilling the enterprise's social mission.

The enterprise planned to expand its operations to
employ 15 to 20 people by moving to a larger facility
and upgrading its infrastructure. This expansion was
necessary to accommodate more disadvantaged em-
ployees and to diversify the job opportunities offered,
thereby increasing the enterprise's contribution to
society.

To facilitate this growth, Sewn Bag sought to impro-
ve production capacity and operational flexibility.
They intended to purchase new economic software
for warehouse, order management, and accounting,
along with necessary equipment such as various de-
signs of sewing machines and ironing equipment. This
strategic upgrade aimed at providing disadvantaged
workers with better job opportunities and training in a
more suitable work environment.



9. NGO Hockey Talents
MHK 32 Liptovsky Mikul&s

10. COR Centrum n. o.
10. COR Centrum n. o.

9. NGO Hockey Talents
MHK 32 Liptovsky Mikul&s

Grant:

©  Liptovsky Mikulas

:E'E The NGO Hockey Talents MHK 32 in Liptovsky
Mikula$ had focused on promoting youth ice hockey,
offering young athletes aged 5-18 the opportunity to
engage in sports. The organization employed 15 full-ti-
me staff and was supported by 20 volunteers, dedica-
ted to providing conditions that enhanced the sports
performance and overall well-being of young players.

Recognizing the financial barriers some families faced
in purchasing necessary sports equipment, especially
costly goalie gear, the NGO aimed to ensure no child
was left behind due to lack of resources. They actively
sought sponsors to procure hockey equipment, there-
by making sports accessible to all children, regardless
of their economic background.

The project was innovative in its holistic approach
to youth development through sports. By integrating
physical activity with moral and social education, the
NGO not only aimed to cultivate skilled athletes but
also well-rounded individuals. This program helped
in building strong personalities, fostering friendships,
and ensuring that sports remained a vital part of the
participants' lives, contributing positively to their social
and psychological health.

,;, Grant:
Krupina
g . g
=I=< COR Centre n. 0. had focused on integrating

adult individuals recovering from addiction through a
specialized resocialization program. The Centre for
Children and Families, employing 11 full-time and 2
part-time employees, alongside 4 volunteers, carried
out this program, which aimed at overcoming the
psychological, physical, and social consequences of
addiction.

The project introduced a ceramic workshop for pro-
ducing porcelain, an activity chosen based on client
interest in creative and manual skills. This workshop
was intended to operate in the center's rehabilitated
basement, offering clients a conducive environment
for learning new skills and fostering an interest in
craftwork as a vital part of their rehabilitation process.

The initiative to establish a ceramic workshop was
innovative, particularly in how it adapted the physi-
cal space to suit rehabilitative needs. It provided a
non-demanding physical activity that served both men
and women, promoting gender equality and aesthetic
sensitivity among clients. This project not only aimed
to develop job skills but also intended to facilitate the
broader social reintegration of individuals recovering
from addiction by enhancing their work readiness and
self-esteem.



11. NOZ Krehké Sovicky 12. Top Art
11. OZ Krehké Soviéky 12. Top Art
s Grant: Grant:

© Martin, Bratislava

Ny

ZI= OZ Krehké Sovicky had focused on advancing
physiotherapeutic methods for children with physical
and mental disabilities, including those with postural
deficits such as poor posture and flat feet. The NGO
used both outpatient and residential physiotherapy
services to activate and support the physical develop-
ment of children and their families.

The project aimed to incorporate new diagnostic tech-
nologies like the ALBERT 3DFIT SCANNER and iPad
Air to enhance the analysis of standing and walking
postures. This technology was intended to improve po-
stural management through regular physiotherapy and
appropriate orthotic equipment, aiding in long-term
therapeutic strategies.

0Z Krehké Sovicky sought to equip parents and home
therapists with the tools and knowledge needed to
apply therapeutic practices effectively at home. This
initiative included purchasing new rehabilitation aids
and optimizing their website to better serve families
and practitioners. The project was innovative in its
approach to integrating modern technology into phy-
siotherapy, providing detailed, real-time feedback on
therapy effectiveness and necessary adjustments,
thus facilitating more tailored and effective treatment
plans for young beneficiaries.

Bratislava

El—:’; Top Art had focused on enhancing the work
and social integration environment for individuals with
disabilities through the establishment of a more dyna-
mic and accessible workspace. This protected shelter
provided employment and a platform for disabled indi-
viduals to express and develop their creativity, thereby
boosting their self-confidence and public perception.

The project aimed to refurbish and improve the exis-
ting workshop facilities to include a mini-gallery. This
space was designed to not only showcase the artistic
works of disabled employees but also to function as
a sales and presentation area for products crafted in
other protected workshops, fostering a broader com-
munity interaction.

The initiative was innovative in its approach to brea-
king down social and employment barriers for people
with disabilities. By enhancing the workspace and cre-
ating a mini-gallery, Top Art provided disabled individu-
als with new job opportunities and a public platform to
display their talents, thereby challenging societal per-
ceptions and encouraging a more inclusive community
view towards disability.



13. Diecézna charita
RozZrava

13. Diecézna charita
RoZnava

Grant;

©  Rozdava, covering Kosice and
Banska Bystrica regions

§Fi

= Diecézna charita Rozfiava had dedicated it-
self to uplifting the most needy through continuous
education and professional development aimed at
reintegrating clients into society. With a workforce of
40 full-time and 3 part-time employees, supported by
3 part-time clients and 3 volunteers, the organization
focused on building crucial life and job skills among
its beneficiaries.

The project was structured to teach clients essential
computer skills such as using a PC, crafting a CV,
and navigating online job markets—skills crucial for
modern employment. Additionally, it aimed to enhance
the communication abilities of clients, allowing them to
present their experiences positively and effectively in
the job market.

By improving both the qualifications of its staff and the
employability of its clients, Diecézna charita Roznava
was creating a robust environment for social reintegra-
tion. The project was innovative in its approach to use
education as a tool for social change, specifically tai-
lored to the needs of the most vulnerable populations
within the Roznava diocese.






Grant Call 2024
Full List of Supported Projects

Organizécia Oblast Podporena oblast / Supported Area
Organization Region

Napreduj N Health support and protection

Gr.kat Charita PO Development of solidarity in society
HalfWay House Martinus BB Availability of housing

Robinson KE Availability of housing

Rod Zdr Plickova BA Professional education and qualification
Orava Spi§ Charity ZA Reintegration into society

Radost KE Employment

Slov Kat Charita KE Availability of housing

Arc Charita KE KE Integration into the work process
Snoezlen Room NR Professional education and qualification
Ai PO Professional education and qualification
Dom Svetla KE Reintegration into society

Psi Na Zivot N Reintegration into society

Benetrix ZA Availability of housing

Pomoc rodinam BA Integration into the work process

Sv Luica TN Availability of housing

Jazdecky klub Madon BB Employment

Radost PO Professional education and qualification
Velké Levare BA Integration into the work process

Vasa Charita BB Infegration into the work process

SSC Salezko Sasova BB Youth and civic awareness

Nadej BA Transportation fo work

Pomocnicek NR Development of solidarity in society
Deticky Lastovicky KE Development of solidarity in society
Medical Tool BB Employment

Oncological Patients ZA Health support and protection




FINANCNA SPRAVA 2023 / FINANCIAL STATEMENT 2023

SUVAHA / BALANCE SHEET

AKTIVA | ASSETS k 31.12.2023 k 31.12.2022

€ €
OBEZNY MAJETOK SPOLU / Total current assets 29 091,40 67 389,12
Finanény majetok - Bankové ucty / Bank accounts 29 091,40 67 389,12
CASOVE ROZLISENIE / Total current accruing 6 450,00 30 182,00
AKTIVA CELKOM / TOTAL ASSETS 35 541,40 97 571,12

PASIVA / CAPITAL AND LIABILITIES RES11272025 ISR 272022

€ €
VLASTNE ZDROJE KRYTIA MAJETKU SPOLU / Total capital 6 638,00 6 638,00
Zakladné imanie / Basic capital 6 638,00 6 638,00
V/ysledok hospodarenia / Earnings 0 0
CUDZIE ZDROJE SPOLU / Total liabilities 7710,00 10 840,00
Kratkodobé rezervy / Short-term provisions 2 260,00 2 260,00
Zavazky grantové / Grant commitments 5 450,00 8 580,00
CASOVE ROZLISENIE SPOLU / Total current accruing 21 193,40 80 093,12
Vydavky buducich obdobi / Accrued expenses 5 038,80 11 788,00
Vynosy buducich obdobi - z darov a 2% /
Deffered income — from donations and from shared of paid taxes 15ty (3 &l 2
PASIVA CELKOM / TOTAL CAPITAL AND LIABILITIES 35 541,40 97 571,12

Vyska nadaéného imania k 31. 12. 2023: 6 638 €
Registered endowment as of 31. 12. 2023: 6 638 €

VYKAZ ZISKOV ASTRAT / INCOME STATEMENT

NAKLADY | EXPENSES k 31.12.2023 k 31.12.2022

€ €
Naklady na reprezentaciu / Representation costs - 297,50
Ostatné sluzby / Other services 12 958,20 14 347,12
Iné ostatné néklady / Other costs 211,17 96,96
Poskytnuté prispevky inym G¢tovnym Jed_notkam 72 706,03 34 27762
Provided grants for other accounting entities

— : - 5

Poskytnuté prispevky z podielu z_alplatenej dane 2% 135 483,97 120 364,38
Provided grants from share of paid taxes
NAKLADY SPOLU / TOTAL EXPENSES 221 359,37 169 383,58

VYNOSY / REVENUES k 31.12.2023 k 31.12.2022

€ €
Prijaté prlspevkyod inych organizacii / _ 85 875.40 38 500,00
Contributions received from other organisations
Prispevky z podielu zaplatenej dane / Confributions received from share of paid taxes 135 483,97 130 883,58
VYNOSY SPOLU /| TOTAL REVENUES 221 359,37 169 383,58
Hospodarsky vysledok z nezdanitelnej ¢innosti / Eamings from tax free activities - -
Hospodarsky vysledok zo zdanitelnej éinnosti/ Earnings from taxable activities - -
Daii z prijmov — zrazkova dar z Urokov/ Income tax — tax from interest - -
Hospodarsky vysledok po zdaneni / Earnings after taxation 0,00 0,00

Kompletna uctovna zavierka so spravou auditora je k nahliadnutiu v sidle nadacie.
Complete financial statement with Auditor’s report is available at the seat of the foundation.



PRIJMY AVYNOSY VROKU 2023 / INCOME AND REVENUES IN 2022

DARY / DONATIONS Prijmy / Income (€) | Vynosy / Revenues (€)

85 530,00 85 875,40
Via Pribina, a.s. 78 030,00 78 375,40
Via Pribina Operation, a.s. 7 500,00 7 500,00

Fondation VINCI pour la Cité - o
Meridiam Infrastructure - -
EUROVIA SK, a.s. s B
2% 83 678,85 135 483,97

Uroky / Interest - N
SPOLU/ TOTAL 169 208,85 221 359,37

NAKLADY VROKU 2023 (€) / EXPENSES IN 2022 (€)

I. Poskytnuté granty na podporu projektov / Awarded Grants for projects 208 190,00
Il. Public Relations a marketingova komunikacia

Public Relations and Marketing communication 3 267,80
11l. Naklady na spravu nadacie / Administration Expenses

Administracia webovej stranky, doména, webhosting, egrant upgrade / \Webpage administration, domain, webhosting 2 030,40
Zmluvné sluzby — konzultacie a vedenie Uétovnictva / Contracted services — consulting and bookkeeping 4 100,00
Zmluvné sluzby - Uctovna zavierka za rok 2023 / Contracted services — financial statement 2023 400,00
Audit Uctovnej zavierky / Audit of financial statement 2 260,00

Zmluvné sluzby — poradenstvo a kontrola vyuctovani podporenych projektov

- } A ) 900,00
Contracted services — consulting services and controlling of grantees’ final reports
Bankové a iné naklady / Bank and other cost 211,17
Spolu Naklady na spravu (IL.+1ll) / Total Administration expenses 13 169,37
SPOLU NAKLADY / TOTAL EXPENSES 221 359,37

Zmeny v zloZeni organov Nadacie Via Pribin
25. oktobra 2023 doslo k zmene ¢Elenov Spravnej rady - pana Jean-Yves Cojean nahradila pani Cecile Droux a pana Balthazaara
Schlumberger nahradila pani Antoinette De Rochebouet.

S ucinnostou odo diia 30.11.2022 doslo k zmene v nadacnej listine Nadacie a to tak, Ze v zmysle zmeneného ¢lanku 2 Nadacnej
listiny sa zmenil ndzov Nadacie na Nadécia Via Pribina (Via Pribina Foundation). Zmena nadacne;j listiny bola vzatd na vedomie
Ministerstvom vnutra SR diia 13.4.2023 .

Poznamky k h areniu nadacie v roku 202
truktira nakladov spravy je vypracovana v zmysle Zakona o nadaciach 34/2002 Z.z. § 28 odst. 2. Rozpocet vydavkov na spravu
nadacie za rok 2023 bol schvaleny uznesenim Spravnej rady zo dfia 30.11.2022.

Nadécia v roku 2023 nevykazala udtovny zisk ani stratu. Po skonéeni G¢tovného obdobia do datumu zostavenia Uétovnej zavierky
nenastali udalosti osobitného vyznamu, ktoré by mali vplyv na verné zobrazenie skuto¢nosti v Gétovnej zavierke. Nadacia bude
nadalej pokracovat vo svojej ¢innosti aj v dalSom Gétovnom obdobi.

Spravca, ¢lenovia Spravnej rady a revizor nadacie neobdrzali za vykon svojej funkcie Ziadnu finanéni odmenu. Nadécia Via Pribina
nemala pocas roka 2023 zriadeny Ziadny nadacny fond.

Changes in bodies of the foundation
On 25th October 2023, the members of the Board of Directors changed - Mr Jean-Yves Cojean was replaced by Ms Cecile Droux
and Mr Balthazaar Schlumberger was replaced by Ms Antoinette De Rochebouet.

With effect from 30th November 2022, the Foundation’s Foundation Charter was changed so that in accordance with the
amended Article 2 of the Foundation Charter, the name of the Foundation was changed to Via Pribina Foundation (Via Pribina
Foundation). The change of the Foundation Charter was notified to the Ministry of Interior of Slovak Republic on 13th April 2023.

Notes to the economy in 2023
Structure of administration expenses is made according to the Law for Foundations. The budget for the administration expenses
for 2023 was approved by the Board of Directors within its decision act on 30th November 2022.

The Foundation did not report an accounting gain or loss in 2023. There have been no events of special significance subsequent
to the end of the financial year to the date of the financial statements that would affect the fair presentation of the facts in the
financial statements. The Foundation will continue its activities in the next financial year.

The Trustee, members of the Board of Directors nor Foundation’s Supervisor did not receive any compensation for their work.
The Foundation Via Pribina had not established any Fund at the foundation during the year 2023.
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